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Information  

This information is provided on matters which may affect members of the public. If you have any queries on 

procedural matters, please contact a member of the City’s Governance team via 

governance@cityofperth.wa.gov.au 

 

Question Time for the Public 

An opportunity is available at Council meetings for members of the public to ask a question about any issue 
relating to the City. This time is available only for asking questions and not for making statements. Complex 
questions requiring research should be submitted as early as possible to allow the City time to prepare a 
response. 

The Presiding Member may nominate an officer to answer the question and may also determine that any 
complex question requiring research be answered in writing. No debate or discussion can take place on any 
question or answer. 

To ask a question, please complete the Public Question Time form available on the City’s website 
www.perth.wa.gov.au/council/council-meetings.  

 

Disclaimer 

Members of the public should note that in any discussion during a meeting regarding any item, a statement 
or indication of approval by any council member, committee member or officer of the City is not intended to 
be, and should not be taken as, notice of approval from the City. No action should be taken on any item 
discussed at a meeting of Council prior to written advice on the Committee or Council’s resolution being 
received.  

Any plans or documents contained in these minutes may be subject to copyright law provisions (Copyright Act 

1968, as amended) and the express permission of the copyright owner(s) should be sought prior to their 

reproduction. 

  

mailto:governance@cityofperth.wa.gov.au
http://www.perth.wa.gov.au/council/council-meetings
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1. Declaration of Opening 

 

2. Acknowledgement of Country/Prayer 

 

3. Attendance  

 Apologies 

 Leave of Absence 

 Applications for Leave of Absence   
 

4. Announcements by the Lord Mayor  

 

5. Public Participation 

 Public Questions 
 

6. Disclosures of Interests 

 

7. Confirmation of Minutes  

Recommendation 

That Council CONFIRMS the minutes of the Ordinary Council Meeting held on 28 September 2021 and the 
Special Council Meetings held on 19 October 2021 as a true and correct record.  

 

8. Questions by Members which due notice has been given  

 

9. Correspondence  

 

10. Petitions 

  

https://perth.wa.gov.au/council/council-meetings/ordinary-council-meeting-september-2021
https://perth.wa.gov.au/council/council-meetings/special-council-meeting-19-october-2021
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11. Planning and Economic Development Alliance Reports  

Nil. 
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12. Community Development Alliance Reports  

 Business Improvement Grant Program Financial Year 2021/22 

Responsible Officer Kylie Johnson – General Manager Community Development  

Voting Requirement Simple Majority 

Attachments Attachment 12.1A – Summary of Applications 

 

Purpose 

To provide business improvement grant recommendations to Council, under the Business Improvement Grant 
Program Financial Year 2021/22. 

Recommendation 

That Council: 

1. APPROVES the following 2021/22 Business Improvement Grants totalling $126,325 excluding GST:  

a Espresso & Prosecco for Hay Street Mall alfresco activation $20,000 (excl GST) 

b Pl Perth Pty Ltd for Pirate Life Perth $20,000 (excl GST) 

c Stanley International College Pty Ltd for Stanley College West Perth 

Campus expansion 

$20,000 (excl GST) 

d Arandell Nominees & HM Leach for Murray Street laneway activation $6,325 (excl GST) 

e Locavora for Locavora Phase 2 $20,000 (excl GST) 

f Cab Noir Coffee Pty Ltd for café it out $20,000 (excl GST) 

g Papi Katsu for Papi Katsu $20,000 (excl GST) 

 

2. DECLINES the following 2021/22 Business Improvement Grants totalling $342,596 excluding GST: 

a Jane Lai for 139 Barrack Street Shop revitalisation project $20,000 (excl GST) 

b Redhill Property Partners Pty Ltd for the Market Heralds Glass Box 

Broadcasting Studio 

$20,000 (excl GST) 

c The Proseshionals Pty Ltd for Tanuki’s + Blinker $20,000 (excl GST) 

d RJ Pearce for luxury jewellery boutique $20,000 (excl GST) 

e Mayfair Pub and Dining Room for outdoor planter boxes and plant 

upgrade 

$5,000 (excl GST) 

f Highs and Lows for Low End Therapy $18,400 (excl GST) 

g Sevens WA for ANY Dining $20,000 (excl GST) 

h Becky Brew Pty Ltd for Basilica upgrade $20,000 (excl GST) 

i Little Death Pty Ltd for Little Death $20,000 (excl GST) 
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j Go Smart Pty Ltd for outdoor blinds $9,400 (excl GST) 

k Australian City Properties Pty Ltd for Parklet Urban Garden Project $20,000 (excl GST) 

l Portacom Pty Ltd for Portacom refurbishment $19,058.14 (excl GST) 

m AMA Pharmacy Investments for Amcal Pharmacity $20,000 (excl GST) 

n Barrelhouse Saloon and Eatery Perth for outside seating area 

refurbish 

$18,975 (excl GST) 

o JJE Production Team Pty Ltd for exhaust system upgrade and works 

required for fire service and access upgrades 

$20,000 (excl GST) 

p Kamile Gallery for Kamile Gallery lighting and interior update $9,865 (excl GST) 

q Farnan Pty Ltd T/A Nuvo Hair Studio for refurbishment and upgrade 

salon internal along with signage and security 

$20,000 (excl GST) 

r Chicho Gelato for upgrade commercial kitchen to expand product 

offering and develop business 

$20,000 (excl GST) 

s Mining People International for breakout space improvements $20,000 (excl GST) 

t Prana Professional Massage and Beauty Centre for refurbishment of 

reception area 

$1,898 (excl GST) 
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Background 

1. The City of Perth (the City) recognises that businesses and business activity contribute to the vibrancy 
and energy of the city. The ability to generate new ideas and turn those ideas in to profitable business 
ventures is critical to driving Perth’s COVID-19 rebound, competitive advantage and economic growth.  

2. The 2021/22 Business Improvement Grant Program Guidelines aim to stimulate and encourage diverse 
inner-city commerce by supporting new and established local businesses to improve precinct amenity, 
stimulate business activity and provide direct benefits to the community. 

3. The City holds one funding round per year for the Business Improvement Grant Program with all 
approved projects required to be completed, acquitted and claimed before the end of the financial year. 

4. The City accepted applications for Business Improvement Grants during a six-week period from Tuesday 
15 June 2021 to Tuesday 27 July 2021. The City received 27 applications in total, which is an 
unprecedented amount of applications for the program. 

5. The Business Improvement Grant Program provides match grant funding of up to $20,000. The 
maximum contribution the City can provide is 50% of the project cost (within the $20,000 funding limit), 
with the other 50% contributed by the applicant.  

6. All applicants must meet the general eligibility requirements of the Council Policy 4.3 Sponsorship and 
Grants, as well as additional criterion specific to this program, which includes demonstrating investment 
in the city by the applicant. Examples include owning a property or having a property lease.  

7. The application should also clearly outline the extent to which the project or initiative meet the following 
assessment criteria: 

a. assists in job retention or creation; 

b. improves the streetscape and/or the overall desirability of the locality for commerce in which its 
located; 

c. improves Perth’s competitive advantage or provides strong point of difference allowing positive 
publicity and promotion of Perth; 

d. improves the built form outcomes relating to one or more of the City’s sectors such as: retail; food 
and beverage; tourism; commercial property; education; student accommodation; medical 
research; resources and energy; or innovation; 

e. provides some form of overall community benefit; 

f. demonstrates strong market potential through realistic planning and budgeting; and 

g. will be completed within the timeframe required to acquit grant funding (this can be assessed by 
including evidence of engagement with statutory planning and building approval processes within 
the overall schedule of works). 

8. Grant funding is paid upon completion of the project as a reimbursement of expenditure. Applicants 
must provide proof of expenditure through dated invoices and tax receipts, promote the City’s support 
of the project, and provide before and after photographs and detailed testimonials. 
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Discussion 

9. The applications were assessed by a three-person assessment panel, consisting of suitability qualified 
staff from the City’s administration. 

10. In addition to the three-person assessment panel, the General Manager Infrastructure and Operations 
had an oversight role and the Alliance Manager Community Safety and Amenity had an advisory role.  

11. The recommendations are carefully considered with the view of maintaining the integrity of the 
proposals. The City regularly receives more funding applications than the available budget can 
accommodate. Therefore, successful applications are those that best satisfy the assessment criteria. 

12. Each assessment criterium has clear descriptions and a rating scale which guides the assessors when 
considering an appropriate score. The scores from panel members for each assessment criteria are 
averaged and ranked from highest to lowest. 

13. The Business Improvement Grants Program Round was highly competitive due to the quality and 
quantity of the applications. The assessment panel agreed a minimum score threshold of 65% would be 
appropriate to demonstrate good alignment with the objectives of the program. Applicants scoring 
below the threshold are recommended for decline. 

14. Of the 27 applications assessed, seven applications are recommended to be approved and 20 
recommended to be declined. More information can be found in Attachment 12.1A – Summary of 
Applications - Business Improvement Grants FY 2021/22. 

 

Stakeholder Engagement 

Nil. 

 

Decision Implications 

15. It is generally not possible to support every application of the total request for each applicant, due to 
budget constraints, lack of alignment with the City’s strategic priorities and/or poor-quality applications. 
This may result in unavoidable dissatisfaction from some applicants. 

 

Strategic, Legislative and Policy Implications 

Strategy 

Pillar (Outcome): Prosperous 

Relevant Documents (Issue 
Specific Strategies and Plans) 

Business Improvement Grants Program Guidelines 2021/22 

 

Legislation, Delegation of Authority & Policy 

Legislation: Section 8(1)(g) of the City of Perth Act 2016 

This section of the Act directs that the City should invest in activities 
that increase vibrancy, sustainability and innovation; in the case of the 
Business Improvement Grants, this is through economic means. 

 

https://perth.wa.gov.au/live-and-work/grants-and-sponsorship
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Authority of Council/CEO: Council Policy 4.3 directs that any sponsorship application for more 
than $15,000 or from a funding round be considered by Council. 

Policy: 4.3 Sponsorship and Grants - the policy directs that there be a 
consistent and transparent assessment process and criteria to guide  

recommendations to Council. An eligibility check has been conducted 
on all applications to ensure they are compliant with the Policy and 
the necessary assessment process has been followed. 

 

Financial Implications 

16. The financial implications of the recommendations are accommodated within the existing budget. 

Account Number 1066-100-50-10091-7901 Operating 

Account Description Business Improvement Grants 

Total Budget $174,925 

Budget – This report $126,325 

Budget – Carry over of incomplete 

projects from previous years 

$48,600* 

Remaining Budget $0 

Budget Impact Accommodated in approved budget 2021/22 
 

17. *One successful applicant in the 2019/20 Business Improvement Grant Program has been unable to 
finalise their project by the deadline of 30 June 2021. A request for extension will result in $15,000 being 
funded from the FY 2021/22 budget.  

18. *Two successful applicants in the 2020/21 program round have been unable to finalise their projects by 
the deadline of 30 June 2021. A request for extension will result in $33,600 to be funded from the 
2021/22 budget.  

19. The extensions outlined in points 17 and 18 above are required as a result of COVID-19 impacting the 
ability of applicants to complete their projects within the original timeframe. The City has extended the 
applications due to extenuating circumstances and challenges and will cease in June 2022.  

 

Further Information 
Nil.  



Attachment 12.1A: Summary of Applications – Business Improvement Grants 
2021/22 

1. Summary of 2021/22 applicants recommended for APPROVAL: 

Ref Applicant / Project Industry 

Type 

Description Assessment 

Score  

Requested  

Total Amount  

Recommendation 

Total amount  

a) 

Espresso & 

Prosecco / Hay 

Street Mall 

Alfresco Activation 

 

 

Food and 

Beverage 

Development of an alfresco 

area to provide seating 

amenity and improvements 

interfacing the public and 

private realm at 655 Hay 

Street Mall, Perth 

73.33% $20,000 (excl 

GST) 

$20,000 (excl 

GST) 

b) 

Pirate Life Perth / 

Pirate Life Perth 

 

 

Food and 

Beverage 

External mural on the Murray 

Street fascia, CCTV security, 

lighting and signage to provide 

amenity and improvements 

interfacing the public and 

private realm at 440 Murray 

Street, Perth 

72.86% $20,000 (excl 

GST) 

$20,000 (excl 
GST) 

c) 

Stanley 

International 

College Pty Ltd / 

Stanley College 

West Perth 

Campus Expansion 

 

Education Major fit-out and 

refurbishment to extend the 

current campus to add a new 

training kitchen, restaurant 

and cafe at  69 Outram Street, 

West Perth 

70.48% $20,000 (excl 

GST) 

$20,000 (excl 
GST) 

d) 

Arandell Nominees 

& HM Leach / 

Murray Street 

Laneway 

Activation 

Commercial 

Property 

Activation of an underutilised 

laneway with murals, lighting 

and CCTV security between 

255-267 Murray Street, Perth 

69.05% $6,325 (excl 

GST) 

$6,325 (excl GST) 

e) 

Locavora / 

Locavora Phase 2 

 

Food and 

Beverage 

Development of an alfresco 

dining area, public recycle and 

compost bin and bike rack to 

improve amenity and interface 

with the public and private 

realm at 1266 Hay Street, 

West Perth 

68.10% $20,000 (excl 

GST) 

$20,000 (excl 
GST) 

f) 

Cab Noir Coffee 

Pty Ltd / Café Fit 

Out 

 

 

Food and 

Beverage 

Major cafe fit-out including 

customised constructions and 

lighting display, outdoor 

alfresco dining area and art 

wall into a new concept coffee 

store at the vacant tenancy at 

321 Murray Street, Perth   

67.62% $20,000 (excl 

GST) 

$20,000 (excl 
GST) 

g) 

Papi Katsu / Papi 

Katsu 

 

Food and 

Beverage 

Re-creating a new external 

façade and internal fit-out 

splitting the venue into a 

distinct dining area and bar 

66.19% $20,000 (excl 

GST) 

$20,000 (excl 
GST) 
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 Event Sponsorship Program 2021/22 – 32 Degrees South Group Pty Ltd – West Tech Fest  

Responsible Officer Kylie Johnson – General Manager Community Development 

Voting Requirement Simple Majority 

Attachments Attachment 12.2A – Indicative Events Calendar July 2021 – June 2022 

 

Purpose 

For Council to consider approving an event sponsorship under the Event Sponsorship Program 2021/22. 

Recommendation 

That Council APPROVES an event sponsorship to 32 Degrees South Group Pty Ltd for West Tech Fest totalling 
$57,777 excluding GST (comprising of $53,000 cash contribution and up to $4,777 in-kind support for City’s 
fees and charges).  
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Background 

1. The City has a vision for Perth to be ‘the events heart of WA’ (2025 Events Strategy). A key principle of 
this strategy is ‘something for everyone.’ Using a portfolio approach, the City will facilitate and support 
a diverse range of events that are inclusive, appeal to a broad demographic and provide enriching 
experiences for all throughout the year. To demonstrate this approach, an Indicative Events Calendar 
for 2021/22 is contained within Attachment 12.2A. 

2. The Event Sponsorship Program supports commercial events which activate and enliven the city and are 
reasonably priced to attend. These events enhance Perth’s reputation on a local and state level, 
encourage increased visitation and deliver increased economic benefit to the City’s stakeholders, with 
opportunities for local businesses to leverage the event.  

3. The City accepted applications for the Events Sponsorship Round 1 2021/22 during a three-week period 
from Tuesday 9 March to Tuesday 30 March 2021. Round 2 of this program was paused to enable a 
review of the sponsorship and grant programs. 

4. The funding level recommended is based on the scale, impact and significance of the event and can 
include cash and/or in-kind support for the City’s fees and charges with a maximum contribution of 
sponsorship provided by the City not to exceed 30% of the total event or project budget.  

 

Discussion 

5. The City received an unsolicited bid on 24 August 2021 from 32 Degrees South Group Pty Ltd. Due to 
the City’s sponsorship and grants program currently being on pause, there is limited mechanism for 
funding for the event until a relevant program opens.  

6. The sponsorship request received has been considered under the City’s Event Sponsorship Guidelines 
for 2021/22 due to West Tech Fest’s alignment to the program.  

7. 32 Degrees South Group Pty Ltd unsolicited bid was considered by the City in recognition of the event: 

a. having a proven record as Western Australia’s leading annual innovation and technology week-
long festival attracting international founders and national tech leaders and investors;  

b. being invested and supported by the City since 2014; 

c. providing a focal point to attract national and international investors and entrepreneurs to share 
their experience as well as networking with talented local developers and start-up founders; 

d. including a one-day conference featuring a range of keynote speakers, presentations and panel 
discussions followed by a networking reception at Beaumonde on the Point. Although the 
conference is ticketed ($150), there are free tickets prioritised for high school students, young 
leaders and minority groups; and  

e. program being in a range of City venues including and not limited to: 

a. a free film screening of the documentary Strong Female Lead followed by a question and 
answer panel, taking place at the Northbridge Piazza; 

b. a free event, First NationsX Accelerator & Indigenous Entrepreneurship Round Table, 
showcasing Indigenous start-ups and small business success stories;  

c. a free third-party event that will showcase regional innovation and will take place at the 
Perth Town Hall; and 
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d. A free Women’s Leadership Summit being held at the Woodside Auditorium that the 
applicant states will feature a panel of female industry leaders, aimed at empowering 
women to attain leadership positions and on boards. 

8. The application was assessed by a four-person assessment panel, consisting of management and officers 
from the City’s Economic Development Alliance and Community Development Alliance. 

9. Each assessment criterium has clear descriptions and a rating scale which guides the assessors when 
considering an appropriate score. The scores from panel members for each assessment criteria are 
averaged and ranked from highest to lowest. 

10. The panel agreed a minimum score threshold of 70% would be appropriate to demonstrate good 
alignment with the objectives of the program.  

11. A summary of the 32 Degrees South Group Pty Ltd for West Tech Fest application and the assessment 
panel’s recommendation rationale is as follows: 

Requested Total Amount  

(cash and In-kind support 
per year) 

Estimated 
Attendance 
(provided by 

applicant) 

Previous Support 

(2020/21) 

Recommendation 

Total amount  

(Cash and In-kind support)  

Recommendation 
Comparison from 

2020/21 

2021/22 
$145,000 ($125,000 cash 

and $25,000 in-kind) 
 

3,300 $50,000 
(cash) 

$57,777 excluding GST, as follows: 
($53,000 cash and $4,777 in-kind 

support for City’s fees and charges) 

Increased 
Funding 

Recommendation Rationale 

The application was recommended for support due to: 

a. The event’s potential to activate various venues across the City (Town Hall and Northbridge Piazza);  

b. The event supports a vibrant, growing, sustainable innovation and start-up ecosystem; 

c. Activation the Point Fraser precinct area; 

d. The event has a first nation and diversity focus through the First NationsX Accelerator and Indigenous 
Entrepreneurship Round Table and Women’s Leadership Summit and film screening of the documentary 
Strong Female Lead respectively, aligning to the City’s vision; 

e. The event has a history of successfully promoting and positioning Perth as a destination for start-ups on 
national and international scale; 

f. The event raises awareness and supports the growth of Perth's innovation and start-up ecosystem; 

g. The event’s ability to attract national investors; and 

h. The event brings together professionals, students, start-ups, venture capitalists, small and medium enterprises, 
City businesses and Government across the space of a week of intense activity. 

The Assessment Panel considered the applicant’s increase in sponsorship in 2021, a request of $145,000, an increase 
of $95,000 from City sponsorship in 2020/2021. The Panel recommends $57,777 for the following reasons: 

a. The application lacks sufficient evidence or justification for a substantial funding increase including limited 
demonstration of how the 2021/22 event will have an increased capacity, reach, attendance and outcomes; 

b. The 2019/2020 and 2020/21 Acquittal Report contains no evaluation data, only attendance figures, with no 
clear indication of previous success, customer satisfaction or demonstration of quality. It is recommended 
project evaluation data is mandatory and the sponsorship agreement and acquittal for the 2021/22 event is 
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Previous Support and Acquittals (5-year period) 

Year Amount Project 

2016/17 $20,000 West Tech Fest main event 

2017/18 $20,000 West Tech Fest main event 

2018/19 $50,000 West Tech Fest main event (Key Sector Economic 
Development Sponsorship Program) 

2019/20 $50,000 West Tech Fest main event (Key Sector Economic 
Development Sponsorship Program) 

2020/21 $50,000 West Tech Fest main event (Key Sector Economic 
Development Sponsorship Program) 

TOTAL $190,000 

 

12. The City has received an acquittal for the previous support and all previous funding has been 
satisfactorily acquitted.  

 

Stakeholder Engagement 

Nil.  

 

Decision Implications 

13. It is generally not possible to support every application or the total request for all applicants, due to 
budget constraints, lack of alignment with the City’s strategic priorities and/or inadequate applications. 
This may result is unavoidable dissatisfaction from some applicants.  

14. A City representative will negotiate sponsorship benefits with applicant in line with sponsorship funding 
amounts once approved by Council. The applicant will be required to provide significant benefits in 
recognition of the City’s support. 

15. The applicant will be required to submit an acquittal report within three months of project completion. 
Acquittal reports must demonstrate how the City’s sponsorship funding supported projects or initiatives 
within the City’s district and demonstrate direct impact on the City of Perth meeting its aspirations of 
Liveable, Sustainable and Prosperous.  

 

outcome-based with sufficient evidence submitted such as case studies to demonstrate successful businesses 
and partnerships created due to the West Tech Fest; 

c. The amount requested exceeds the amount permissible, the funding requested is 58% of the total budget, 
exceeding the maximum contribution of 30% by the City;  

d. The cost per attendee at the requested amount is $44 per person which was considered by the panel to be 
high. 

e. The Panel recommend the City is made ‘Headline Sponsor’ at the lower recommended amount for the 
applicant to recognise the City’s contribution and investment since 2014. 
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Strategic, Legislative and Policy Implications 

Strategy 

Pillar (Outcome): Prosperous 

Relevant Documents (Issue 

Specific Strategies and Plans):  

2025 Events Strategy 

 

Legislation, Delegation of Authority & Policy 

Legislation: Regulation 12 of the Local Government (Financial Management) 
Regulations 1996 – payments from municipal fund or trust fund, 
restrictions on.  

Authority of Council/CEO: Policy 4.3 directs that any sponsorship application for more than 
$15,000 or from a funding round be considered by Council.  

Policy Policy 4.3 Sponsorship and Grants - the policy directs that there be a 
consistent and transparent assessment process and criteria to guide 
recommendations to Council. An eligibility check has been conducted 
on all applications to ensure they are compliant with the Policy and 
the necessary assessment process has been followed. 

  

Financial Implications 

16. The financial implications of the recommendation are accommodated within the existing budget: 

Account Number 1066 100 10 10078 7901 Operating 

Account Description Event Sponsorship 

Total Budget $1,000,000 

Budget – This report $57,777  

Remaining Budget $557,662 

Budget Impact Accommodated in proposed budget 

 

  

https://rgcopcorpweb920-cdn-endpoint.azureedge.net/-/media/Project/COP/COP/COP/Documents-and-Forms/Live-and-Work/Documents/Grants-and-Sponsorship/2025-Events-Strategy-FINAL-Ak.pdf?rev=38e719e979784fd0b63f93dbaf0c96b1&modified=20210608075233
https://www.legislation.wa.gov.au/legislation/prod/filestore.nsf/FileURL/mrdoc_43415.pdf/$FILE/Local%20Government%20(Financial%20Management)%20Regulations%201996%20-%20%5B03-h0-00%5D.pdf?OpenElement
https://www.legislation.wa.gov.au/legislation/prod/filestore.nsf/FileURL/mrdoc_43415.pdf/$FILE/Local%20Government%20(Financial%20Management)%20Regulations%201996%20-%20%5B03-h0-00%5D.pdf?OpenElement
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Further Information 

Following the Agenda Briefing Session held on 19 October 2021, further information is provided: 

17. The sponsorship application states the festival occurs from 5 December – 10 December 2021. 
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 Final LGBTQIA+ Plan 2021-2024 

Responsible Officer Kylie Johnson – General Manager Community Development 

Voting Requirement Simple Majority 

Attachments Attachment 12.3A – Final LGBTQIA+ Plan 2021-2024 

Attachment 12.3B – Feedback on Draft LGBTQIA+ Plan – Community 
Review Outcomes Report 

 

Purpose 

For Council to consider adoption of the final LGBTQIA+ Plan 2021-2024 and authorise the Chief Executive 
Officer to review and amend the LGBTQIA+ Advisory Group’s Terms of Reference.  

Recommendation 

That Council: 

1. ADOPTS the LGBTQIA+ Plan 2021-2024 as at Attachment 12.3A. 

2. AUTHORISES the Chief Executive Officer to review and amend the LGBTQIA+ Advisory Group’s Terms of 
Reference, as required. 
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Background 

1. The LGBTQIA+ Plan has been considered at multiple Council Meetings: 

Ordinary Council Meeting Item No. Council Resolution 

24 November 2020 18.2 • ESTABLISHES a LGBTQIA+ Advisory Group to promote inclusivity and 
progress the needs of the LGBTQIA+ community 

• DEVELOPS a Terms of Reference for the LGBTQIA+ Advisory Group to be 
presented at the December 2020 meeting which includes:  

o Membership of the group to consist of a diverse makeup of members 
within the community.  

o An objective of the group being to assist with the development of a 
Diversity, Equity and Inclusion framework for Councils consideration by 
July 2021  

o An objective of the group being to assist with the development of other 
initiatives. 

15 December 2020 12.5 • ENDORSES the LGBTQIA+ Advisory Group Terms of Reference. 

• ENDORSES the meetings of the LGBTQIA+ Advisory Group to commence in 
February 2021. 

• AUTHORISES the Chief Executive Officer to invite nominees recommended 
for appointment to the LGBTQIA+ Advisory Group to attend meetings 
commencing in February 2021, with the purpose of the inaugural meeting 
to: 

o Review the Terms of Reference 

o Appoint a chair or co-chairs 

o Develop a workplan for the Advisory Group 

• ENDORSES appointment of selected nominees to the LGBTQIA+ Advisory 
Group to be formally endorsed at the March 2021 Ordinary Council 
Meeting. 

• APPROVES the development of a Diversity, Equity and Inclusion 
Framework to be presented back to Council by July 2021. 

30 March 2021 12.4 • ENDORSES the nominees listed in Attachment 12.4A, to be formally 
appointed to the LGBTQIA+ Advisory Group. 

• NOTES the update from the inaugural LGBTQIA+ Advisory Group meeting 
held 16 February 2021, including: 

o Approval of Terms of Reference. 

o Appointment of Paul-Alain van Lieshout Hunt and David Goncalves as 
Co-Chairs. 

o Approved workplan for LGBTQIA+ Plan development. 

27 July 2021 12.1 • ADOPTS the Equity, Diversity and Inclusion Framework as at Attachment 
12.1A 

• ENDORSES the draft LGBTQIA+ Plan 2021-2024 for community 
consultation as at Attachment 12.1B 

• ADOPTS the Disability Access and Inclusion Plan 2021-2025 as at 
Attachment 12.1C 
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2. The LGBTQIA+ Advisory Group first met on 16 February 2021 and commenced work related to Equity, 
Diversity and Inclusion at its 3 March 2021 meeting.  

 

Discussion 

3. The City has a rich history as the home of events and venues that celebrate LGBTQIA+ social life and has 
been a supporter of the Pride Parade since 1999.    

4. To support the Equity, Diversity and Inclusion Framework, in accordance with Council’s resolution, a 
draft LGBTQIA+ Plan was developed. The workplan for this development was noted at the Ordinary 
Council Meetings held on 30 March 2021 and 27 July 2021.   

5. The three-year Plan was developed through the guidance of the LGBTQIA+ Advisory Group and informed 
through extensive input from the community across 523 engagements.  It represents intentional and 
committed leadership in the journey towards improving the safety, visibility, social inclusion, health and 
wellbeing of the LGBTQIA+ community in the City. 

6. Following the endorsement of the draft plan at the 27 July 2021 Ordinary Council Meeting, the Plan 
went out for community review. 

7. The ‘Feedback on Draft LGBTQIA+ Plan – Community Review Outcomes Report’ is attached for reference 
at Attachment 12.3B. 

8. Comments regarding stakeholder engagement will be addressed through the implementation of the 
Plan.  Changes from the draft Plan endorsed by Council on 27 July 2021, as included in the final attached 
Plan (Attachment 12.3A) are: 

Pg. Change Feedback from 

3 Update to definitions of ‘Sex (Characteristics)’, ‘Gender 
(Identity)’ and addition of ‘Intersex’. 

Community review 

4  New statement provided by co-chairs on behalf of, and 
approved by, Advisory Group 

LGBTQIA+ Advisory Group 

7 Change dates to November 2021. N/A 

10 Milestones added: 

1971 – One of Australia's first gay rights activist groups, 
Campaign Against Moral Persecution (CAMP), 
established. 

1975 – Connections Nightclub opens and eventually 
becomes the longest running LGBTQIA+ nightclub in the 
southern hemisphere. 

1989 – First march for rights held, with the "89ers" 
marching to the steps of Parliament House. 

2021 – City of Perth establishes LGBTQIA+ Advisory 
Group, the first of its kind at local government level in 
WA. 

1983 – ‘in Melbourne’ changed to ‘in Australia’. 

1997, 1998 – ‘out’ changed to ‘openly out’. 

LGBTQIA+ Advisory Group member 
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Pg. Change Feedback from 

2002 – ‘the first significant passage of legislation 
protecting and supporting the rights of LGBTIQA+ people 
in WA’ added. 

12-14 Update to references. Community review 

17 ‘Nightclub’ added after ‘Connections’. LGBTQIA+ Advisory Group member 

18 Acknowledgment of community review added. N/A 

22 Amended Co-chair, Paul Hunt’s name. LGBTQIA+ Advisory Group member 

30 Replace ‘Community Wellbeing Grants’ to ‘Grants and 
Sponsorship program’. 

Sponsorship team 

32 In action 11.1, change ‘permanently’ to ‘or similar’ to 
allow for future evolvement that could occur in response 
to the City’s Equity Diversity and Inclusion Framework. 

General Manager Community 
Development 

39 Merging of action 30 and 30.1 to remove duplication. 
Correction to date. 

N/A 

39 Addition of Non-Binary People’s Day (14 July) to list of 
occasions. 

LGBTQIA+ Advisory Group member 

46 Addition of ‘or similar’ after ‘LGBTQIA+ Advisory Group’. General Manager Community 
Development 

48-49 Update to definitions of ‘Sex (Characteristics)’, ‘Gender 
(Identity)’ and ‘Intersex’, and addition of footnote 
references for these. 

Heading change for ‘Gender Queer/ Non-Binary’ and 
‘Transgender & Gender Diverse’ 

Addition of ‘Pansexual’ definition. 

LGBTQIA+ Advisory Group member 
Community review 

50 Update to reference list. Community review 

 
9. Once the Plan is adopted the LGBTQIA+ Advisory Group will have a new focus and therefore the Group’s 

terms of reference will require amendment. It is therefore recommended that the Chief Executive 
Officer is authorised to review and amend the Terms of Reference as required.  
 

Stakeholder Engagement 

10. Between March and April 2021, the City conducted community consultation to benchmark experiences 
of LGBTQIA+ people in Perth and gather data to identify its role in acknowledging, supporting and 
addressing the rights of the LGBTQIA+ community. Full findings are in the Stakeholder Engagement 
Outcomes Report, available on the City website, and used to develop the draft plan. 

11. Beyond the formal consultation period, the Advisory Group met two more times to refine and review 
the actions in the draft Plan. 

12. The draft Plan was on the City’s website and Engage Perth for community review from 28 July to 29 
August 2021 and 48 pieces of feedback were received. 

https://rgcopcorpweb920-cdn-endpoint.azureedge.net/-/media/Project/COP/COP/COP/Documents-and-Forms/Live-and-Work/Documents/Community-Services-and-Facilities/Stakeholder-Engagement-Outcomes---LGBTQIA-Plan-FULL-REPORT.pdf?rev=94566a72961a4957b202b6511b88ffc2&modified=20210721024634&hash=2716FDB47B543ACFCCA6C9099E73EA0F
https://rgcopcorpweb920-cdn-endpoint.azureedge.net/-/media/Project/COP/COP/COP/Documents-and-Forms/Live-and-Work/Documents/Community-Services-and-Facilities/Stakeholder-Engagement-Outcomes---LGBTQIA-Plan-FULL-REPORT.pdf?rev=94566a72961a4957b202b6511b88ffc2&modified=20210721024634&hash=2716FDB47B543ACFCCA6C9099E73EA0F
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13. The LGBTQIA+ Advisory Group have been acknowledged for their work and advised of the transition to 
a role in alignment with other City Advisory Groups which reflects the group moving from collaborating 
on development of the Plan to advising the City Administration in the Plan implementation.   

 

Decision Implications 

14. If Council does not support the final LGBTQIA+ Plan, there is a reputational risk for the City with the 
potential for dissatisfaction among the LGBTQIA+ community and specifically the Advisory Group 
members who volunteered hours of their time to assist with development of the Plan. 
 

Strategic, Legislative and Policy Implications 

Strategy 

Pillar (Outcome) Liveable 

Relevant Documents (Issue 
Specific Strategies and Plans):  

Equity, Diversity and Inclusion Framework 

 

Legislation, Delegation of Authority and Policy 

Legislation: Australian Human Rights Commission Act 1986 (Cth) - The Act 
establishes the Australian Human Rights Commission and makes 
provisions in relation to human rights and equal opportunity in 
employment. 

Sex Discrimination Act 1984 (Cth) - The Act protects people from unfair 
treatment on the basis of their sex, sexual orientation, gender identity, 
intersex status, marital or relationship status, pregnancy and 
breastfeeding. It also protects workers with family responsibilities and 
makes sexual harassment against the law. 

Equal Opportunity Act 1984 - This is an Act to promote equality of 
opportunity in Western Australia and to provide remedies in respect 
of discrimination on the grounds of sex, marital status, pregnancy, 
sexual orientation, family responsibility or family status, race, religious 
or political conviction, impairment, or age, or involving sexual or racial 
harassment or, in certain cases, on gender history grounds. 

Authority of Council/CEO: Council sets the Strategic direction for the City and has a leadership 
role in achieving strategic pillars of a Liveable, Sustainable and 
Prosperous community. 

Policy: 4.2 Stakeholder Engagement  

  

Financial Implications 

15. The financial implications of the recommendation can be accommodated within existing operations. 
Budgets for the implementation of the plan in future years will be considered as part of Council’s annual 
budget deliberation process.  

  

https://perth.wa.gov.au/live-and-work/community-services-and-facilities/equity-diversity-inclusion
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Further Information 

Following the Agenda Briefing Session held on 19 October 2021, further information is provided: 

16. Page 34 of the LGBTQIA+ Plan, point 16 - the reference to an increase in staff levels refers to the 
intended outcome from the two actions below it (which are legal). The outcome is about naturally 
increasing diversity through offering an inclusive workplace where LGBTQIA+ feel safe, respected and 
welcome. 

17. Page 38 of the LGBTQIA+ Plan, point 27 – this action refers to investigation the possibility of a hub.  This 
would include a review of existing facilities and other options that may be available. The City is 
investigating this as part of the Property Review. 

18. Page 39 of the LGBTQIA+ Plan, point 29.2 - there are currently two flag poles at the front of Council 
House that display the City of Perth flag. The action is proposing to replace one of these flags. The City 
manages flags in accordance with the Australian National Flag protocols. 
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ACKNOWLEDGMENT OF COUNTRY
We acknowledge the Whadjuk Nyoongar people, Traditional Owners 
of the lands and waters where the City of Perth is today and pay 
our respects to Elders past and present. Nyoongar peoples are the 
original inhabitants and Traditional Owners of the South West of 
Western Australia. While Nyoongar is identified as a single language 
there are variations in both pronunciation and spelling – Noongar, 
Nyungar, Nyoongar, Nyoongah, Nyungah, Nyugah, Yungar and 
Noonga. The City of Perth uses ‘Nyoongar’ which is reflected 
throughout this document except when specifically referring to an 
external organisation that utilises alternative spelling. 

ALTERNATIVE FORMATS
An electronic version of the City of Perth’s LGBTQIA+ Plan 2021-24 is 
available from www.perth.wa.gov.au. This document can be provided 
in alternate formats and languages upon request. 

City of Perth

27 St Georges Terrace, Perth

GPO Box C120, Perth WA 6839

Telephone: (08) 9461 3333

Email: info@cityofperth.wa.gov.au
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TERMINOLOGY
This document uses the acronym LGBTQIA+, which refers 
to lesbian, gay, bisexual, transgender, queer, intersex and 
asexual, with the + symbol acknowledging the diversity of 
gender and sexuality not otherwise captured.

See page 48 for a full glossary of terms.

Sex characteristics are biological and physiological 
characteristics that includes chromosomal configuration, 
hormonal profile, reproductive organs and secondary sex 
characteristics such as breasts, body hair and voice (WA 
Department of Health, 2019).

Intersex is an umbrella term for people with physical 
characteristics that are seen as different from modern 
medical norms about ‘female’ and ‘male’ bodies (Q Life).

Gender Identity describes someone’s own understanding 
of who they are (e.g., woman, genderqueer, man, no gender, 
etc.), as distinct from their physical characteristics (Q Life).

Sexuality is a term used to describe an individual’s sexual, 
emotional and/or romantic attraction to another person.

PHOTOGRAPHER CREDIT
Most of the photography throughout this plan is credited to 
Shortie Zito Photography. Perth local and proud member 
of the LGBTQIA+ community, Shortie is passionate about 
capturing the beauty and uniqueness of the people in her 
city and surroundings.

3LGBTQIA+ PLAN 
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‘Hope will never be silent’ - we all have 
the right to live free from discrimination. 
violence and stigma - we all deserve to live 
in a city that embraces and welcomes the 
many communities that call it home. 

The LGBTIQA+ Advisory Group - consisting 
of fifteen members has worked to embrace 
the ideals of co-design and co-delivery in 
order to build consensus through what is a 
historic community owned partnership. 

As the first of its kind within the WA local 
government sector, it is truly a model for all. 

While it was never an accident that forming 
a group from such diverse fields would 
produce such a powerful and heartfelt 
response - it’s rightfully one that no one 
should be scared of or nervous about. 

FROM THE LGBTQIA+  
ADVISORY GROUP 

KAYA WANJU

We are indeed a passionate community, with 
many hopes and dreams. But they are ones 
of diversity, ones of inclusion and ultimately 
one of equality - ideals that can and do 
resonate far beyond. 

We should all be proud that the City of 
Perth has embraced a genuine model of 
engagement to give action to these values 
in both statement, commitment and, most 
importantly, deliverable outcomes. 

The City of Perth’s LGBTIQA+ Plan is a 
living document with recommendations 
embedded within the hopes of our entire 
community for meaningful progress. 

Its legacy should be a signal that these 
community relationships, and the goodwill 
that follows, can lead to enduring change.

We would like to acknowledge the work and 
commitment of all the individuals across 
many networks whose goodwill and faith has 
been instrumental in the delivery of  
this comprehensive plan, including the City of 
Perth staff and our own community members. 

In the spirit of further community building, we 
look forward to the City of Perth embarking 
on a new chapter that embraces inclusion. 

By doing so, Perth as the ‘city of lights’ is 
surely destined to be a place that shines 
brightly with the flame of equality and that of 
hope made real through the voices of many. 

From the LGBTQIA+ Advisory Group

David Goncalves | Paul-Alain Hunt 
Advisory Group elected Co-Chairs City of Perth 
LGBTQIA+ Advisory Group | November 2021 



L to R: Lauren Brophy (City of Perth), Hunter Gurevich, Andrew Hall, Curtis Ward, Katherine Sherrie (back), Caro Duca (front), Clint Woolly, 
David Goncalves, William Knox, Braden Hill, Paul-Alain Hunt, Kate Buckle, Kedy Kristal, Avery Wright, Steve Wellard, Bek Slavin (City of Perth). 

Not shown: Emery Wishart, Dani Wright Toussaint, Sarah Feldman



CITY OF PERTH6



7

Perth has a rich and lengthy LGBTQIA+ 
history. It is, and has been, a meeting place for 
LGBTQIA+ people across the State and as the 
City of Perth Council, we have a role to play 
in protecting and enhancing the lives of those 
who live, work and visit our city. 

I acknowledge that we are on a journey of 
learning and, through close collaboration with 
the LGBTQIA+ community, we will be more 
visible in our leadership towards making Perth 
a safer place for LGBTQIA+ people.

On behalf of the Council, we are committed 
to valuing the diversity of our community and 
ensuring the City is welcoming and inclusive 
for all people. 

BASIL ZEMPILAS  
City of Perth Lord Mayor 
November 2021

FROM THE 
LORD MAYOR

LGBTQIA+ PLAN

KAYA WANJU

I am pleased to present the City of Perth’s first 
LGBTQIA+ Plan. 

Thank you to those who participated in 
consultation and learning. We have heard 
you, and this plan reflects your feedback and 
aspirations for Perth. 

Most importantly, thank you to the City of 
Perth’s LGBTQIA+ Advisory Group who have 
volunteered hours of their time to help us 
on this journey. Their dedication has been 
instrumental in the development of this plan. 
Thank you also to the internal working group 
for their commitment and allyship in bringing 
this document to life. 

This three-year plan is ambitious, however it 
demonstrates our commitment to improving 
the experience of LGBTQIA+ people in the city. 

We look forward to sharing the progress made 
with, and for, the community through this plan 
over the next three years. 

MICHELLE REYNOLDS 
City of Perth Chief Executive Officer 
November 2021

FROM THE CEO
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All people have an equal right to live free from 
violence, discrimination and stigma. Despite 
making headway in the last 20 years, the 
LGBTQIA+ community in Australia still faces 
a level of discrimination that sees people 
unable to access the same rights and dignity 
afforded to the broader community. 

As a marginalised group, the LGBTQIA+ 
community is frequently under-represented, 
including in government. With an estimated 
3,400 residents and 22,000 daily visitors who 
identify as having a diverse sexual orientation, 
sex or gender identity, this community 
represents a significant part of the City of 
Perth fabric.

The City has an opportunity, both as a 
local government representing a diverse 
population and as a Capital City, to support 
the LGBTQIA+ community as well as actively 
advocate with and for them. We can play a 
role in furthering social justice, celebrating 
diversity and promoting inclusion. 

The City of Perth’s LGBTQIA+ Plan (the plan) 
represents an intentional and enthusiastic 
starting point in the journey towards 
improving the safety, visibility, social inclusion, 
health and wellbeing of the LGBTQIA+ 
community in the city.

Developed with input from the community 
across 523 engagements and in close 
collaboration with the City’s LGBTQIA+ 
Advisory Group, this three-year plan includes 
actions in seven areas: 

•	 Safety;

•	 Education;

•	 Homelessness;

•	 Healthcare;

•	 Organisational Capability;

•	 Welcoming and Accessible Services; and

•	 Visibility.

This plan contributes towards the City’s  
strategic pillars:  

 
 
 

The City is committed, through this plan 
and the iterations that follow, to ongoing 
consultation, collaboration and action with 
and for the LGBTQIA+ community who visit, 
live and work in Perth.

INTRODUCTION

LIVEABLE

SUSTAINABLE

PROSPEROUS



CURRENT STATE
SIGNIFICANT MILESTONES IN THE FIGHT FOR LGBTQIA+ EQUALITY IN WA 
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1971
One of Australia’s first gay rights activist 
groups, Campaign Against Moral 
Persecution (CAMP), established.

1998
Brian Grieg, first openly out LGBTQIA+ 
Federal Senator, representing  
Western Australia. 

1983
AIDS Council forms in WA following 
the first recorded Australian death from 
HIV/AIDS.

2013
Federal Government legislates an 
amendment to the Sex Discrimination 
Act making it unlawful to discriminate 
against lesbian, gay, bisexual, transgender 
and intersex people. Religious schools 
and hospitals are exempt.

1973
Australian Medical Association removes 
homosexuality from its list of illnesses 
and disorders.

2002
Acts Amendment (Lesbian and Gay Law 
Reform) Act 2002 passes in WA, the 
first significant passage of legislation 
protecting and supporting the rights of 
LGBTIQA+ people in WA.

1984
Sex Discrimination Act 1984 passes 
which prohibits discrimination based on 
sex, marital or relationship status, sexual 
orientation, gender identity and intersex 
status, among other things. 

2017
Australia votes ‘yes’ to make same-sex 
marriage legal, with 61.6% in favour. 71.5% 
of the Perth Federal Electorate votes ‘yes’.

1975
Connections Nightclub opens and 
eventually becomes the longest 
running LGBTQIA+ nightclub in the 
southern hemisphere.

2008
WA abolishes the gay panic defence.

1990
WA decriminalises consensual sex 
between two males. 

2018
WA passes a bill expunging historical 
homosexual convictions. Premier Mark 
McGowan formally apologises to the 
LGBTQIA+ community for the anti-
homosexuality laws of the past.

1989
First march for rights held, with the 
“89ers” marching to the steps of 
Parliament House.

2011
Federal Government passes passport 
legislation allowing for an ‘x’ gender 
option, and the ability for transgender 
people to select their gender without 
medical intervention.

1997
Giz Watson, first openly out lesbian 
parliamentarian elected to WA 
Legislative Council.

2021
City of Perth establishes LGBTQIA+ 
Advisory Group, the first of its kind at 
local government level in WA.
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LGBTQIA+  
COMMUNITY
IN AUSTRALIA AND WESTERN AUSTRALIA 

11 IN 100 Australians
MAY HAVE A DIVERSE SEXUAL ORIENTATION,  

SEX OR GENDER IDENTITY 1

UP TO

OF CHILDREN BORN IN 
AUSTRALIA ARE ESTIMATED 
TO BE INTERSEX 21.7% 

CITY OF PERTH12

1 Department of Health 2012
2 Intersex Human Rights Australia 2019
3 Hillier et al. 2010
4 National LGBTI Health Alliance 2020
5 Strauss et al. 2017
6 LGBTQ DV Awareness Foundation 2021



LGBTQIA+  
COMMUNITY

1 Department of Health 2012
2 Intersex Human Rights Australia 2019
3 Hillier et al. 2010
4 National LGBTI Health Alliance 2020
5 Strauss et al. 2017
6 LGBTQ DV Awareness Foundation 2021

MENTAL HEALTH CHALLENGES
LGBTQIA+ people may experience homophobic and transphobic discrimination, harassment and abuse which results in 
poorer mental health outcomes compared to the general population.

74%

60%

OF TRANS AND GENDER DIVERSE PEOPLE 
AGED 14 TO 25 HAVE BEEN DIAGNOSED 
WITH DEPRESSION IN THEIR LIFETIME 5

OF LGBTQ PEOPLE HAVE EXPERIENCED 
DOMESTIC OR FAMILY VIOLENCE 6

6 IN 10
YOUNG LGBT PEOPLE 
EXPERIENCE VERBAL 
HOMOPHOBIC ABUSE 3 2 IN 10 YOUNG LGBT PEOPLE EXPERIENCE 

PHYSICAL HOMOPHOBIC ABUSE 3

5
YOUNG LGBTI PEOPLE ARE 

TO ATTEMPT SUICIDE THAN THE  
GENERAL POPULATION 4

13LGBTQIA+ PLAN

times 
more likely
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IN THE CITY OF PERTH

1 Department of Health 2012
2 Australian Bureau of Statistics 2020
3 City of Perth WiFi sensors 2021
4 Intersex Human Rights Australia 2019

14 CITY OF PERTH

3,400 residents
ARE ESTIMATED TO HAVE A DIVERSE SEXUAL 
ORIENTATION, SEX OR GENDER IDENTITY 1 2

22,000 daily visitors
ARE ESTIMATED TO HAVE A DIVERSE SEXUAL 
ORIENTATION, SEX OR GENDER IDENTITY 1 3

520 residents
ARE ESTIMATED TO BE INTERSEX 2 4
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1 Department of Health 2012
2 Australian Bureau of Statistics 2020
3 City of Perth WiFi sensors 2021
4 Intersex Human Rights Australia 2019

STAKEHOLDER CONSULTATION WELLBEING INDICATORS 
Through community and staff consultation, we’ve identified the following results which will be benchmarks to help 
evaluate the impact of this plan. 

54%

73%

61%

23%

OF COMMUNITY RESPONDENTS 

BELIEVE PERTH IS AN ACCEPTING 

ENVIRONMENT FOR LGBTQIA+ PEOPLE

OF COMMUNITY 

RESPONDENTS HAVE 

FEARED FOR THEIR SAFETY 

BECAUSE OF THEIR ACTUAL 

OR PERCEIVED LGBTQIA+ 

DIVERSITY

OF COMMUNITY 

RESPONDENTS 

BELIEVE 

DISCRIMINATION 

OR HARASSMENT IS 

LIKELY

67%
OF STAFF RESPONDENTS BELIEVE THE CITY 

OF PERTH ORGANISATION IS ACCEPTING 

FOR LGBTQIA+ PEOPLE

OF STAFF RESPONDENTS BELIEVE THE CITY 

OF PERTH IS A SAFE ORGANISATION FOR 

LGBTQIA+ PEOPLE

OF STAFF RESPONDENTS BELIEVE 

DISCRIMINATION OR HARASSMENT BASED 

ON LGBTQIA+ DIVERSITY IS LIKELY WITHIN 

THE CITY OF PERTH ORGANISATION

41%
OF COMMUNITY RESPONDENTS HAVE 

EXPERIENCED DISCRIMINATION OR 

HARASSMENT BECAUSE OF THEIR ACTUAL 

OR PERCEIVED LGBTQIA+ DIVERSITY (LAST 

12 MONTHS)

46%
OF COMMUNITY RESPONDENTS ARE 

‘UNCERTAIN’ IF THE CITY OF PERTH IS A 

SAFE PLACE FOR LGBTQIA+ PEOPLE

49%

15LGBTQIA+ PLAN
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EQUITY, DIVERSITY AND INCLUSION FRAMEWORK

In July 2021, the City of Perth developed an Equity, 
Diversity and Inclusion Framework. The framework 
provides an overarching set of principles to guide all 
aspects of the organisation to ensure social justice 
is at the core of everything we do. The framework is 
underpinned by existing and future plans, including 
this LGBTQIA+ plan. 

The LGBTQIA+ Plan actively delivers on the five 
principles of the framework. The existence of this 
plan addresses barriers to equitable participation 
(4) and actively embraces and celebrates the 
diversity of the LGBTQIA+ community (1). It was 
developed following community consultation (2) 
that will continue throughout its implementation. 
Through this consultation, the community identified 
additional principles specific to this plan (pg 25) 
and intersectionality (3) and leadership (5) were 
considered of such high importance they are also 
captured there. 

STRATEGIC 
CONTEXT

EQUITY, DIVERSITY AND INCLUSION FRAMEWORK

PRINCIPLE 1

PRINCIPLE 2

PRINCIPLE 3

PRINCIPLE 4

PRINCIPLE 5

Actively embrace & celebrate diversity

Engage in meaningful community consultation

Address intersectionality

Foster fair & equitable participation

Access & 
Inclusion Plan

Reconciliation 
Action Plan

LGBTQIA+ 
Plan

Equal 
Employment 
Opportunity 
Management 

Plan

Model strong leadership & representation

CITY OF PERTH
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WHERE ARE WE NOW?

The City of Perth has a rich history as the 
home of events and venues that celebrate 
LGBTQIA+ social life including most notably:

•	 Pride WA’s Pride Parade

•	 Perth Festival

•	 Fringe Festival

•	 Connections Nightclub 

•	 The Court

The City has been a supporter of Pride Parade 
since 1999, more recently also lighting up 
Council House in rainbow colours and flying 
the Pride flag in recognition of Pride Month. 

In addition, the City of Perth Library has 
a collection of LGBTQIA+ labelled books 
throughout the facility and curates displays to 
celebrate Pride Month.

The City of Perth is on a journey of 
acknowledging, supporting and addressing 
the rights of the LGBTQIA+ community and 
it is through this plan that significant progress 
will be made. 

17
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STAKEHOLDER 
ENGAGEMENT 
SUMMARY
Between March and April 2021, the City conducted community consultation to benchmark experiences of LGBTQIA+ people in 
Perth and gather data to identify its role in acknowledging, supporting and addressing the rights of the LGBTQIA+ community. To 
learn more, refer to the Stakeholder Engagement Outcomes Report available on the City of Perth website.

ENGAGEMENTS UNDERTAKEN

3 LGBTQIA+ Advisory Group meetings

2 Community and organisation workshops

1 Internal working group workshop

1 Community questionnaire

1 Staff questionnaire

WHO WAS ENGAGED

15 LGBTQIA+ Advisory Group members

30 Community and organisation members

16 Internal working group members

359 Community questionnaire respondents

103 Staff questionnaire respondents

523 Total engagements

The draft plan was available for community review during 
August 2021 with 48 comments received. This final plan 
reflects the outcomes of that review.
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INTERNATIONAL HUMAN RIGHTS 

Failure to uphold the human rights of LGBTQIA+ people and protect 
them against abuses such as violence and discriminatory laws and 
practices, constitute serious violations of international human rights 
law and have a far-reaching impact on society.1

It’s important to recognise the role the actions in this plan play in the 
global plight of humanity, including how they relate to the United 
Nation’s 17 Sustainability Development Goals. 

GOVERNANCE

End poverty 
in all its forms 
everywhere. 
[Target 1.2]

Reduce inequality 
within and among 
countries.  
[Target 10.2, 10.3, 
10.4]

Ensure inclusive 
and equitable 
quality education 
and promote 
lifelong learning 
opportunities for 
all. [Target 4.5, 4.a]

Promote peaceful 
and inclusive 
societies for 
sustainable 
development, 
provide access to 
justice for all and 
build effective, 
accountable 
and inclusive 
institutions at all 
levels. [Target 16.1, 
16.6, 16.7]

Ensure healthy 
lives and promote 
well-being for all  
at all ages. [Target 
3.3, 3.7]

Make cities 
and human 
settlements 
inclusive, safe, 
resilient and 
sustainable. 
[Target 11.1, 11.7]

Promote 
sustained, inclusive 
and sustainable 
economic growth, 
full and productive 
employment and 
decent work for 
all. [Target 8.8]

1 United Nations Human Rights Office of the High Commissioner 2015
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RELEVANT LEGISLATION
•	 	Australian Human Rights Commission 

Act 1986 (Cth)

•	 Sex Discrimination Act 1984 (Cth)

•	 Equal Opportunity Act 1984

•	 Acts Amendment (Lesbian and Gay Law 
Reform) Act 2002 (WA)

INTERNAL LGBTQIA+ WORKING GROUP

The Internal LGBTQIA+ Working Group 
consists of 20 City of Perth staff members 
across the organisation. The Group’s 
purpose is to assist with the development 
and implementation of the plan, to 
champion the project and to set an 
example as LGBTQIA+ allies. 



LGBTQIA+  
ADVISORY GROUP
The City of Perth’s LGBTQIA+ Advisory 
Group, which was formed in February 
2021, includes 15 members representing 
a broad-cross section of the LGBTQIA+ 
community and bringing intersectional 
expertise from the perspectives of older 
people, youth, homelessness, Aboriginal 
and Torres Strait Islander people, 
culturally and linguistically diverse and 
disability sectors.

The group have been instrumental in 
representing the community and guiding 
the City in the development of this plan.

Avery Wright	

Braden Hill

Caro Duca 

Clint Woolly

Curtis Ward

David Goncalves

Hunter Gurevich (proxy Emery Wishart)

Kate Buckle

Katherine Sherrie

Kedy Kristal

Paul-Alain Hunt

Perth Inner City Youth Service (PICYS) represented by  
Dani Wright Toussaint and Andrew Hall (shared seat)

Sarah Feldman

Steve Wellard

William Knox
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The City of Perth Act 2016 defines the responsibility the City 
has in representing the broader Perth area and the State of 
Western Australia on both a national and international level. OUR ROLE

FACILITATORFACILITATOR
We facilitate others to deliver services 
and programs to the community. 

SERVICE PROVIDERSERVICE PROVIDER
We play a lead role in delivering 
services and programs directly to the 
community.   

PARTNERPARTNER
We build partnerships with others to 
assist in the delivery of services and 
programs to the community.

Page 44 outlines the positions the community have 
identified as priorities and addresses the City’s role of:

ADVOCATEADVOCATE
We advocate on behalf of the 
community to influence the delivery 
of services and programs to meet the 
needs of the community.

Through this plan, we undertake multiple roles: 

COMMONWEALTH 
GOVERNMENT

STATE 
GOVERNMENT

LOCAL 
GOVERNMENT

COMMUNITY AND 
VOLUNTEERS

PRIVATE BUSINESS 
AND PHILANTHROPY

COMMUNITY 
SERVICES SECTOR

PEOPLE WITH 
LIVED EXPERIENCE

KEY LEADERSHIP ROLE

KEY SUPPORTING 
LEADERSHIP ROLE

KEY SUPPORTING/DELIVERY ROLE



GUIDING  
PRINCIPLES

RECOGNISING INTERSECTIONALITY DELIVERING THROUGH CO-DESIGN

CREATING SAFE SPACES

CAPITAL CITY LEADERSHIP
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Intersectionality recognises that people with layered identities 
can experience compounding discrimination. The experiences of 
LGBTQIA+ people who are also BIPOC (Black, Indigenous and People 
of Colour), living with a disability, seniors or youth can be markedly 
different to that of the general LGBTQIA+ population and of course 
the wider population.

The actions in this plan need to address intersections in the LGBTQIA+ 
experience and speak to other plans designed to foster equity, such as 
the Access and Inclusion Plan and the Reconciliation Action Plan.

The community would like to see LGBTQIA+ organisations be 
supported to a greater degree and see the role and responsibility 
of the City of Perth in assisting with capacity building and 
facilitating growth and development in these organisations. 

Celebration and visibility are valuable to the LGBTQIA+ community 
however, they have indicated that there are important systemic 
improvements that also need to happen to make Perth a safer place 
for them. This plan focuses on increasing safety through action.

The City of Perth, as a Capital City, can demonstrate strong 
leadership to encourage other local governments to act so that 
the positive steps the City is taking are demonstrated across the 
broader metropolitan area. The community is seeking increased 
collaboration between local and state government, with the City 
of Perth leading best practice and providing strong advocacy in 
the appropriate areas.

LGBTQIA+ PLAN


