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ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

22

Support LGBTQIA+ organisations through the Grants and Sponsorships 
program to deliver more intersectional and inclusive services for the 
community, including but not limited to:
•	 Events
•	 Support services
•	 Safe, all-ages spaces
•	 Sporting programs
•	 Scholarships and mentor programs
•	 Small businesses
•	 Health services
•	 Pride Month specific activities

22.1

Review the Grants and Sponsorships program to ensure the language is 
inclusive, add an evaluation question for LGBTQIA+ inclusion and update 
the requirements to encourage submissions to include a “Diversity and 
Inclusion Plan”.

X X
Grants and 
Sponsorships program 
reviewed and updated.

22.2
Actively promote the Grants and Sponsorships program to LGBTQIA+ 
organisations.

X X X

Grants and 
Sponsorships 
program promoted to 
LGBTQIA+ groups.

Visibility

ACTION AREA: WELCOMING AND ACCESSIBLE SERVICES
These actions refer to facilities, infrastructure, spaces, events, venues etc. that are informed by the users and inclusive by default. 
They aim to ensure visitors bear no physical, financial or psychological cost or barrier in accessing them.6
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ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

23
Capacity building information provided to event and sporting club 
applicants to encourage them to deliver LGBTQIA+ inclusive events.

X X
Inclusivity information 
developed and 
provided.

Safety

24
Review City of Perth services to ensure LGBTQIA+ inclusion in operations 
and programming.

24.1
Review the Childcare Centre program to ensure LGBTQIA+ inclusive 
language is used.

X
Childcare Centre 
program reviewed and 
updated.

24.2
Partner with community organisations to incorporate LGBTQIA+ 
programming (e.g. education, speakers, workshops, displays for significant 
occasions) into the City of Perth Library, including for seniors and youth.

X X

LGBTQIA+ 
programming 
incorporated into 
Library.

24.3
Continue to include LGBTQIA+ content in the library’s collection by 
reviewing the City of Perth Library’s Collection Management Plan to ensure 
LGBTQIA+ content is explicitly referenced for collection.

X X X
Collection 
Management Plan 
reviewed and updated.

ACTION AREA: WELCOMING AND ACCESSIBLE SERVICES
CONTINUED
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ACTION AREA: WELCOMING AND ACCESSIBLE SERVICES
CONTINUED

ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

24.4
Partner with community organisations to deliver seniors programming from 
Citiplace and Town Hall that includes LGBTQIA+ content.

X X

Citiplace and Town Hall 
includes LGBTQIA+ 
programming for 
seniors.

25

Signal Perth as an LGBTQIA+ inclusive destination to new visitors 
by working with Inner-City councils, Destination Perth, Tourism WA 
and Transperth to distribute existing printed material (Action 4.2) and 
investigate signage for tourism outlets, visitor centres and transport hubs.

X X

Printed resource 
distributed at key 
locations and signage 
investigated with key 
stakeholders.

Safety 
Visibility

26
Include the LGBTQIA+ community’s need for services and safe, all-ages 
spaces in the City’s relevant plans, strategies and frameworks, along with 
the needs of other cohorts in the equity, diversity and inclusion portfolio. 

X X

LGBTQIA+ needs 
documented and 
considered for 
relevant frameworks 
and plans.

Safety
Healthcare
Visibility

27
Investigate a Community Hub, as part of the Community Infrastructure 
Plan, to provide for the centralisation of services specific for the 
LGBTQIA+ community. 

X X

Community Hub 
investigated, and 
business case 
prepared if required.

Safety
Healthcare
Visibility

28
Provide information about LGBTQIA+ services, organisations, events etc. 
via the City of Perth website.

X X X
Information available 
on website.

Education
Healthcare
Visibility
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ACTION AREA: VISIBILITY
These actions celebrate LGBTQIA+ culture by sharing history, achievements and stories from the community and within the City of 
Perth organisation.

ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

29
Add rainbow visibility to City of Perth owned venues and services to 
signal LGBTQIA+ friendly and safe spaces.

29.1 Add rainbow signage to City of Perth managed facilities and venues. X
Rainbow signage 
added to facilities and 
venues.

Welcoming 
and Accessible 
Services

29.2
Raise the pride flag outside Council House permanently in place of one of 
the City of Perth flags.

X X X
Pride flag raised 
permanently.

Welcoming 
and Accessible 
Services

30

Actively celebrate times of significance internally and externally.
Celebrate days of significance where feasible by raising the relevant flag 
(pride, trans or intersex), lighting up the building and supporting with 
internal and external communications: Trans Day of Visibility (31 Mar); 
Lesbian Visibility Day (26 Apr); International Day Against Homophobia, 
Biphobia (17 May); Non-Binary People’s Day (14 July); Wear it Purple 
Day (27 Aug); Bisexual Visibility Day (23 Sept); Asexual Awareness Week 
(25 Oct); Intersex Awareness Day (26 Oct); Pride Month (Nov) and 
LGBTQIA+ Advisory Group meetings (various – pride flag only).

X X X

Days of significance 
recognised with flag 
and building lights and 
promoted internally 
and externally.

Education

7
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ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

31 Actively celebrate Pride month in November.

31.1
Work closely with Pride WA to build capacity and celebrate the diversity of 
the LGBTQIA+ community.

X X
Discussions had with 
Pride WA.

31.2
Facilitate and support an event for LGBTQIA+ elders to acknowledge 
history in Perth.

X X Event delivered. Education

31.3
Facilitate and support the installation of temporary rainbow signage, 
artwork, decals, bunting, park benches etc. to visibly mark the occasion in 
Perth.

X X
Temporary 
installations delivered.

31.4
City staff provided the opportunity to participate in the Pride Parade 
through a City of Perth contingent.

X X X
Staff participation in 
Parade.

32
Profile and celebrate LGBTQIA+ individuals within the City of Perth and 
in the community, community groups, services and businesses.

32.1
Include Diversity and Inclusion champion as award category in any award 
and recognition program.

X X X
Diversity and Inclusion 
champion award 
added.

ACTION AREA: VISIBILITY
CONTINUED
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ACTION AREA: VISIBILITY
CONTINUED

ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

32.2
Use City of Perth website, social channels and owned outdoor placements 
to share stories of the LGBTQIA+ community, including during LGBTQIA+ 
history month (October).

X X
LGBTQIA+ stories 
shared through owned 
channels.

Education

32.3 Include LGBTQIA+ content in Untold Stories of Perth podcast series. X X X
LGBTQIA+ stories 
included in podcast 
series.

Education

33 Increase the amount of LGBTQIA+ art, culture and history across the City. 

33.1
Consider the inclusion of LGBTQIA+ artist representation as part of the 
ongoing cultural collections service review.

X X X

Considered as part 
of ongoing cultural 
collections service 
review.

33.2
Ensure the review of the Commemorative Works Policy supports 
opportunities for the recognition of diverse communities and events, 
including those of the LGBTQIA+ community.

X X X
Commemorative 
Works Policy is 
reviewed and updated.

Education

33.3
Investigate a location for a commemorative work to acknowledge and 
celebrate LGBTQIA+ history, icons, organisations and/or events in Perth.

X
Location for 
commemorative work 
investigated.

Education
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ACTION AREA: VISIBILITY
CONTINUED

ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

33.4
Actively seek out performances by LGBTQIA+ artists for events hosted by 
the City of Perth.

X X X
LGBTQIA+ database 
considered when 
seeking performers.

33.5
Support and facilitate inclusion of LGBTQIA+ history in Heritage Perth 
Weekend events.

X X
LGBTQIA+ history 
included in Heritage 
Perth Weekend.

Education

33.6
Advocate for Perth Museum and WA Museum Boola Bardip to include 
LGBTQIA+ history.

X X
Discuss inclusion of 
LGBTQIA+ history at 
museums.

Education

33.7
Acknowledge and document Perth’s LGBTQIA+ history on the City of  
Perth website.

X
Website updated to 
include LGBTQIA+ 
history.

Education

33.8
Co-develop a self-guided walking tour which outlines key milestones 
and areas of significance in the journey to recognition and equality for 
LGBTQIA+ people in Perth. 

X X
Self-guided walking 
tour launched.

Education
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ACTION EXPECTED TIMEFRAME SUCCESS MEASURE RELATED 
ACTION AREAS21/22 22/23 23/24

34
Marketing, website, digital channels, photography etc. inclusive of 
LGBTQIA+ people

34.1
Commission photographer to create library of images for the City’s use that 
reflects the diversity of Perth’s LGBTQIA+ community.

X
Photography added 
to library and used in 
marketing.

34.2
Audit City of Perth and Visit Perth websites for inclusive language  
and photography.

X
Websites reviewed  
and updated.

ACTION AREA: VISIBILITY
CONTINUED
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The City of Perth will use its leadership as a 
Capital City to advocate with the community on 
these priority positions. 

CAPITAL CITY 
ADVOCACY

POSITION THE ASK ACTION AREA/S

Security and law 
enforcement to be 
trained allies to the 
LGBTQIA+ community.

	- Police Officers and Transit 
Guards to complete LGBTQIA+ 
ally training and trans 
awareness training.

	- Discussion around 
appropriateness of marking 
willing Officers and Transit 
Guards as safe ‘allies’.

	- The appointment of a 
LGBTQIA+ liaison officer at 
Perth Police Station and lock up.

Safety

Education

Visibility

Increase the number 
of public all gender 
bathrooms in the City 
of Perth.

	- Amend the building code 
related to bathrooms to 
increase accessibility to all 
people and genders.

Safety

Homelessness

Welcoming 
and Accessible 
Services  
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POSITION THE ASK ACTION AREA/S

Support LGBTQIA+ 
friendly/LGBTQIA+ specific 
homelessness services.

	- Build on existing research into the needs and experiences of LGBTQIA+ 
people in Perth who are experiencing homelessness.

	- Increase the capacity of community organisations who deliver support 
services to the families of LGBTQIA+ people, with the aim of reducing the 
instance of youth homelessness in the LGBTQIA+ community.

	- Provide recurrent funding and build the capacity of homelessness service 
providers that operate in the City to have LGBTQIA+ inclusive policies, 
practices and guidelines, and trained personnel. Focusing particularly on 
services for LGBTQIA+ youth, seniors, Aboriginal and Torres Strait Islander 
people and CaLD communities.

	- LGBTQIA+ friendly homelessness services to be located in the inner-city.

	- Delivery of LGBTQIA+ inclusive crisis accommodation and refuges to meet 
the immediate needs of all LGBTQIA+ people experiencing homelessness, 
including younger and older people.

	- Delivery in line with the National LGBTI Housing and Homelessness 
Practice Guide 2020.

 

Homelessness

Welcoming 
and Accessible 
Services

Healthcare services that are 
LGBTQIA+ inclusive, provide 
bodily autonomy and are 
sensitive to the unique needs 
of intersex and trans and 
gender people.

	- Stop unnecessary medical interventions on intersex people of all ages, 
especially those unable to consent.

	- Delivery of the “WA LGBTI strategy 2019-2024”.

Healthcare

Incorporate social outcomes 
in relevant legislation that 
are applicable to major 
developments (including 
how the project will improve 
LGBTQIA+ indicators).

	- Incorporate social outcomes in relevant legislation that are applicable to 
major developments (including how the project will improve LGBTQIA+ 
indicators).

Welcoming 
and Accessible 
Services

LGBTQIA+ PLAN
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EVALUATING  
THE PLAN
The LGBTQIA+ Plan will be reviewed and evaluated through:

Quarterly meetings of the Internal 
LGBTQIA+ Working Group

Tracking the delivery of individual 
action items against the progress 
of the overall plan

Annual status reports for the 
community through the City’s 
Annual Report

Bi-annual progress reports to 
the LGBTQIA+ Advisory Group 
or similar

Tracking the progress 
towards achieving LGBTQIA+ 
accreditation or ranking

Annual online questionnaires 
for community and staff to track 
progress against 2021 perception 
and experience benchmarks

Bi-annual progress reports to the 
Executive Leadership Team

Full review after three years

Annual review to reflect progress 
and changing circumstances, as 
agreed by the LGBTQIA+ Internal 
Working Group and Advisory Group
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GLOSSARY
Language is constantly evolving and frequently contested. The below definitions are not definitive nor is it an exhaustive 
list of terms. The City of Perth supports the right of people to identify their sexual orientation, gender identity or intersex 
status as they choose.

ALLY
An ally is a friend and active supporter of the 
LGBTQIA+ community. Someone outside of the 
community can be an ally and members within the 
community can be allies to each other.

ASEXUAL
A sexual orientation where a person experiences 
little to no sexual attraction, although can 
experience romantic attraction.

BISEXUAL
Someone of any gender who is sexually, 
emotionally or romantically attracted to people 
from more than one gender. Some people of this 
description prefer the terms ‘queer’ or ‘pansexual’. 

CISGENDER
People whose internal gender identity matches the 
sex they were assigned at birth. Cisnormative is 
the assumption that everyone is cisgendered and 
erases the existence of transgender and gender 
diverse people.

GAY
Typically, someone who self-identities as a 
man and is primarily sexually, emotionally or 
romantically attracted to other people who 
identify as men. Some men use other terms to 
describe their attractions and people of other 
genders also choose to use this term. 

GENDER AFFIRMATION / SEX 
AFFIRMATION / TRANSITION
The process a trans or gender diverse person may 
undertake to live as their defined gender identity. It 
involves socially, physically and/or legally changing 
their gender and/or sex. It could include changing 
names, using different pronouns, presenting 
differently through clothing or hairstyles etc. But 
it may also involve physically changing one’s body 
through hormonal therapies, surgeries or cosmetic 
procedures and/or changing the legal sex markers 
on officially documents like birth certificates, 
passports and licenses.

GENDER IDENTITY
A term to describes someone’s own understanding 
of who they are (e.g., woman, genderqueer, man, 
no gender, etc.), as distinct from their physical 
characteristics1.

GENDER QUEER / NON-BINARY
Terms used to describe a gender identity that 
doesn’t conform to the traditional male-female 
gender binary. This can include people who are 
gender fluid, identify as more than one gender, 
identify as being without a gender (agender), or 
something else entirely.

HETERONORMATIVE
The world view that promotes heterosexual 
relationships as the normal or preferred sexual 
orientation and is the main cause of discrimination 
for people with different sexual orientations. 

HOMOPHOBIA / BIPHOBIA
Negative beliefs, prejudices and stereotypes about 
people who are not heterosexual.
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INTERSEX
An umbrella term for people with physical 
characteristics that are seen as different from 
modern medical norms about ‘female’ and ‘male’ 
bodies. There are a variety of different intersex 
variations and intersex physical characteristics do 
not reliably determine someone’s gender identity or 
sexual orientation1. 

LESBIAN
Someone who self-identifies as a woman and is 
primarily sexually, emotionally or romantically 
attracted to other people who identify as women. 
Some women use other terms to describe their 
attractions.

PANSEXUAL
Someone whose sexual, emotional or romantic 
attraction is not defined by gender.

PRONOUNS
Pronouns are words used to refer to a person. 
They include gendered pronouns like he/him and 
she/her, or gender-neutral pronouns which are 
sometimes used by gender diverse and non-binary 
people, like they/them. 

QUEER
‘Queer’ has been used as a slur in the past but 
has since been reclaimed by a portion of the 
LGBTQIA+ community. It is an umbrella term 
encompassing a wide range of identities and is 
often used by people wishing to indicate that their 
sex, gender and/or sexuality sits outside of the 
normal ideas of sex, gender and/or sexuality.

SEX CHARACTERISTICS
These are biological and physiological 
characteristics that includes chromosomal 
configuration, hormonal profile, reproductive 
organs and secondary sex characteristics such as 
breasts, body hair and voice2. 

SEXUAL ORIENTATION
The terms used to describe an individual’s sexual, 
emotional and/or romantic attraction to another 
person. Someone can identify with a sexual 
orientation/sexuality regardless of their sexual or 
romantic experiences. 

TRANSGENDER & GENDER DIVERSE
People whose gender identity is not typically 
associated with their assigned sex at birth. 
Transgender people may or may not take steps to 
live as their affirmed gender through dress, legal 
status and/or medical treatment and surgery. Trans 
people have the same range of sexual identities as 
anyone else and their sexuality is related to their 
gender identity, not their sex assigned at birth.

A variety of terms may be used by transgender 
people to describe themselves including: man, 
woman, transwoman, transman, trans masculine, 
trans feminine, trans or non-binary. The terms 
‘sistergirls’ and ‘brotherboys’ are sometimes 
used in Aboriginal and Torres Strait Islander 
communities to refer to transgender people.

TRANSPHOBIA
Negative beliefs, prejudices and stereotypes about 
people who are transgender or gender diverse.

+
A symbol that represents everything on the 
spectrum of sexuality and gender that isn’t 
otherwise captured.

1 QLife
2 WA Department of Health, 2019
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Introduction 
At the November and December 2020 Council meetings, Council endorsed the establishment of 
an LGBTQIA+ Advisory Group and the development of a LGBTQIA+ Plan.  

The plan was developed following a four-week public consultation period designed to better 
understand the experiences and needs of the LGBTQIA+ community in Perth, as well as the 
Council's role as a local government in improving the health and wellbeing of this community. 

The draft plan was endorsed by Council at the July 2021 meeting before going out for 
community review in August. 

 

February March April May June 

Project planning Stakeholder engagement Development  
of plan Internal approvals 

July August September October November 

Council 
presentation of 

draft Plan 

Community 
review of draft 

plan 

Amendments to 
plan 

Council approval 
of final plan Plan launch 

LGBTQIA+ Plan Project Stages 

 

The draft plan was on the City of Perth website and Engage Perth for community review from  
28 July to 29 August 2021. 

This Community Review Outcomes Report is a summary of the comments from the review, 
which will inform the final Plan. 
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Community Review Outcomes 

Purpose of Engagement 

The purpose of the Community Review period was to seek public feedback on the draft 
LGBTQIA+ plan to ensure the plan accurately addresses the concerns and priorities of the 
community. Specifically, we sought to understand if anything should be included, amended or 
removed.  

Description of Method 

The 7-minute survey, hosted on SurveyMonkey, was open from 28 July to 29 August 2021 and 
was promoted via: 

 Email to stakeholders who participated in the March/April engagement; 
 Email to list of relevant organisations; 
 LGBTQIA+ Advisory Group networks; 
 City of Perth social media; and  
 OUTinPerth media outlet. 

See Appendix 1 for promotional examples. 

The questionnaire, which can be viewed in full at Appendix 2, was divided into the following 
sections: 

1. Draft Plan feedback and comments (open-ended) 
2. Demographic information 
3. Contact information 

Participants 

The questionnaire was started by 53 people, with 48 people completing the questionnaire and 
providing comment. The five respondents that didn’t provide any comment have been excluded 
from this analysis.  

Only 21% (n=10) of respondents had previously participated in consultation for this project, 
however 57% (n=27) identified as LGBTQIA+. 
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Responses to ‘Did you participate in the community consultation in March/April?’ (n=48) 

 

 

Responses to ‘Which of the following best describes you?’ (n=47) 

 

  



Feedback on Draft LGBTQIA+ Plan  |  City of Perth Ref: 185455/21   

 

 

Attribution Count % Attribution Count % 

Age Sexual orientation 

17 and under 2 4% Asexual 1 2% 

18-24 years 4 9% Bisexual 8 17% 

25-34 years 12 26% Gay 6 13% 

35-44 years 10 21% Lesbian 8 17% 

45-54 years 9 19% Pansexual 8 17% 

55-64 years 8 17% Queer 7 15% 

65 and over 2 4% Questioning/not sure 2 4% 

Intersex variation Heterosexual 14 30% 

Yes 0 0% Prefer not to say 4 9% 

No 38 81% Other  3 6% 

Prefer not to say 3 6% Transgender history, experience, or identity 

Don't know 6 13% Yes 10 21% 

Gender No 34 72% 

Male 13 28% Prefer not to say 3 6% 

Female 25 54% City of Perth connection 

Non-binary 10 21% Live 16 34% 

Prefer not to say 0 0% Study 3 6% 

Other 4 9% Work 16 34% 

Living with a disability Recreate 23 49% 

Yes 4 9% Other 5 11% 

No 43 91% City of Perth residency 

Aboriginal and/or Torres Strait Islander Perth 6 38% 

Yes 1 2% Northbridge 1 6% 

No 46 98% East Perth 6 38% 

 
West Perth 1 6% 

Crawley/Nedlands 2 2% 

  



Feedback on Draft LGBTQIA+ Plan  |  City of Perth Ref: 185455/21   

 

 

Attribution Count % Attribution Count % 

Country of birth Language other than English 

Australia 34 72% No, English only 42 89% 

Malaysia 1 2% Yes, Italian 1 2% 

New Zealand 1 2% Yes, Mandarin 1 2% 

South Africa 2 4% Yes, Portuguese 1 2% 

United Kingdom 6 13% Yes, Spanish 2 4% 

Other 3 6% Other  2 4% 

Summary of Comments 

Sentiment  
Below is an outline of the sentiment of the feedback received, where positive is in support of 
the draft LGBTQIA+ plan, negative is unsupportive and neutral is unclear or mixed. 

Attribution Count % 

Positive 29 60% 

Neutral 5 10% 

Negative 14 30% 

Topic  
Below is a summary of the comment received through the review period. 

Topic Count 

Corrections/clarifications to references and glossary 3 

Lack of measurable actions 1 

Guiding Principles  

Intersectionality  

More consultation with Aboriginal people 1 

More focus on senior LGBTQIA+ people 1 

Engagement with People with Disability Australia (PWDA) and Australian 
GLBTIQ Multicultural Council (AGMC) 1 

Consider impact for people living with a disability 1 
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Topic Count 

Importance of Capital City leadership 2 

Creating safe spaces by working with LGBTQIA+ nightclub venues 1 

Co-design and ongoing engagement  

Support for engagement with health, mental health and arts sectors  1 

Process for choosing organisations to engage with, inc. suggestion of 
application process for organisations to undertake training 1 

Support for/comment on actions  

Training for security and law enforcement (Action 1) 1 

All gender bathrooms as addition (not replacement) to single sex facilities 
(Action 2) 3 

Homelessness (Action Area 3)  

Include needs of young, homeless LGBTQIA+  1 

Ensure inclusion of homeless LGBTQIA+ people who are disengaged from 
surveys and workshops 1 

General, unrelated homelessness comments 2 

Suggestion to measure staff pre and post awareness training (Action 12) 1 

Pride hub (Action 26) 3 

Advocacy   

For government funding for gender affirmation surgeries 1 

In conversations about conversion practices 1 

Miscellaneous  

Positive 21 

Neutral 4 

Negative 11 
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LGBTQIA+ Advisory Group Review Outcomes 
The LGBTQIA+ Advisory Group were provided the above information and the marked-up 
changes for their consideration and discussion. Feedback was received from five people and 
included comments on the references and glossary, additions to the ‘where are we now’ and 
‘current state’ sections, and the submission of a revised statement by the Co-Chairs on behalf of 
the Advisory Group. 

Appendices 

Appendix 1: Communication Examples 

 

 

  

Email to Community Consultation participants 

Facebook post 
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Legislation, Delegation of Authority and Policy 

Legislation: Metropolitan Redevelopment Authority Act 2011, s81(3) 

Outlines the process for appointment to the Central Perth Land 
Redevelopment Committee.  

Perth Theatre Trust Act 1979, s5 

Details the composition of the Perth Theatre Trust and the 
appointment process. 

Library Board of Western Australia Act 1951, s5 

Outlines the composition of the Library Board of Western Australia. 

Planning and Development (Development Assessment Panel) 
Regulations 2011 Regulation 23 and 24 

Details the composition of the Local Development Assessment Panel. 

Authority of Council/CEO: Council has the power to nominate and appoint councillors to external 
bodies, as detailed above.  

Policy: Nil. 

  

Financial Implications 

Nil.  
 

Further Information 

Following the Agenda Briefing Session held on 19 October 2021, further information is provided: 

8. Since all of the appointments have been in place for only one year, it was considered was prudent to 
continue the current appointments to retain the learning and experience of previous members. 
However elected members are able to nominate themselves for other positions or withdraw themselves 
from existing appointments. 

  

http://classic.austlii.edu.au/au/legis/wa/consol_act/mraa2011436/s81.html
http://classic.austlii.edu.au/au/legis/wa/consol_act/ptta1979246/s5.html
http://classic.austlii.edu.au/au/legis/wa/consol_act/lbowaa1951343/s5.html
http://classic.austlii.edu.au/au/legis/wa/consol_reg/padapr2011650/s23.html
http://classic.austlii.edu.au/au/legis/wa/consol_reg/padapr2011650/s23.html
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Council Resolution (Alternate Motion) (OCM 21/10-250) 

Mover  Lord Mayor Zempilas 
Seconder Cr Fleeton 
 
That Council:  

1. NOTES the membership of the Lord Mayor to the following:  

1.1 City of Perth Committee  

1.2 Capital City Planning Committee  

1.3 Council of Capital City Lord Mayors  

1.4 Lord Mayor’s Distress Relief Fund 

1.5 Western Australian Local Government Association (WALGA) State Council in an ex-officio capacity.  

2. NOTES the statutory membership of the Lord Mayor and Deputy Lord Mayor to the City of Perth 
Committee, in accordance with the City of Perth Act 2016.  

3. APPOINTS Councillor Gobbert to the Mindarie Regional Council. 

4. APPOINTS Councillor Fleeton as member and Councillor Bevan as the deputy member to the Tamala 
Park Regional Council. 

5. NOMINATES Councillor Lezer for the consideration of the Minister to appoint to the Central Perth Land 
Redevelopment Committee. 

6. NOMINATES Councillor Lezer as member one, Councillor Ko as member two, Councillor Gobbert as 
alternate member one and Councillor Fleeton as alternate member two for the consideration of the 
Minister to appoint to the Perth Local Development Assessment Panel (LDAP). 

7. APPOINTS Councillor Ko to the Metropolitan Regional Road Group. 

8. APPOINTS Councillor Gobbert and Councillor Lezer as members and Councillor Gordon as deputy to the 
Western Australian Local Government Central Metropolitan Zone. 
 

Reason: 

• To amend appointments and nominations. 
 

CARRIED UNOPPOSED (9/0) 
 
For Lord Mayor Zempilas, Deputy Lord Mayor Bain, Councillors Anghie, Bevan, Fleeton, Gobbert, 

Gordon, Ko and Lezer 
Against None  
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Overview  
Elected members represent the City’s interests on a range of external boards, panels and committees.  

Regional Local Governments 

The Local Government Act 1995 refers to Regional Local Governments as ‘two or more Local Governments’ 
who may (subject to the Minister’s approval) ‘establish a regional Local Government to do things, for the 
participants, for any purpose for which a Local Government can do things under this Act or any other Act’. 
Regional Local Governments or Regional Councils (as they are often known) may exist in specialist areas such 
as waste management and are formed to oversee management of a particular function. 

The City is a member of two regional local governments, the Mindarie Regional Council and Tamala Park 
Regional Council. 

Statutory Appointments  

The City is represented on a range of statutory boards, panels and committees convened under State 
legislation. Typically, Council will nominate elected members for the consideration of the relevant minister, 
who will subsequently formally appoint the elected member/s.   

Elected members are currently appointed to six entities, the City of Perth Committee, Perth Theatre Trust 
Board of Trustees, the Capital City Planning Committee, Library Board of Western Australia, Perth Local 
Development Assessment Panel and the Central Perth Land Redevelopment Committee. 

Non-Statutory Groups 

Elected members represent the City in a number of groups, with the aim to improve services for the 
community. Such groups include the Western Australian Local Government Association (WALGA) State 
Council and the Metropolitan Regional Road Group.  

Role of Lord Mayor 

Due to the unique role of the Lord Mayor, the Lord Mayor represents the City at a variety of meetings such as 
the City of Perth Committee and the Council of Capital City Lord Mayors. 
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Lord Mayor Appointments 
City of Perth Committee  

Appointments 

Representatives Lord Mayor 

Deputy Lord Mayor 

Appointment expiry 21 October 2023 
(Term of Office) 

Remuneration Nil 

Committee overview 

Type Statutory  

Objectives The Committee’s functions are to: 

▪ facilitate collaboration between the State and the City. 

▪ identify and promote opportunities and strategies for strengthening the 
economic, cultural, social, physical and environmental development and growth 
of the Perth Central Business District and other residential and non-residential 
areas of the City. 

▪ assist in the identification and development of mechanisms that promote greater 
integration between the State’s planning and development processes and those 
of the City. 

▪ identify and promote opportunities to improve, simplify and streamline the 
requirements and processes of the City with respect to development applications 
under the Planning and Development Act 2005. 

▪ develop and promote more efficient and effective transitioning arrangements for 
developments that are undertaken by or on behalf of the State and that are to 
become wholly or partly the responsibility of the City. 

Committee Membership is determined under section 12(2) of the City of Perth Act 2016 
and comprises of the: 

▪ Premier of Western Australia (or Minister nominated by the Premier) 

▪ Minister for Local Government  

▪ Lord Mayor 

▪ Deputy Lord Mayor 

▪ Chief Executive Officer of the City of Perth 

▪ Director General, Department of Local Government, Sport and Cultural Industries 

Meetings 

Frequency At least twice per year as stipulated by section 14(1) of the City of Perth Act 2016.  

The Premier decides when the Committee meets. 

Average duration Two hours 

Venue Dumas House, 2 Havelock Street, West Perth 

Convening 
arrangements 

Section 12(1) of the City of Perth Act 2016 ‘A committee called the City of Perth 
Committee is established’. 



Capital City Planning Committee 

Appointments 

Representative Lord Mayor Appointment expiry 21 October 2023 
(Term of Office) 

Remuneration $300 per meeting (more than 4-hours) 

$200 per meeting (less than 4-hours) 

Committee overview 

Type Statutory  

Objectives The Committee was established to oversee and provide direction for planning in the Perth 
central area. It exercises delegated authority to deal with: 

▪ the City of Perth local planning scheme and scheme amendments  

▪ the Metropolitan Region Scheme and amendments  

▪ subdivisions, strata titles, leases and licences 

▪ development on reserved land in the City of Perth. 

Formerly known as the Central Perth Planning Committee. 

Meetings 

Frequency Three meetings per year at 9.30am, usually held on a Tuesday. 

Average duration 1.5 hours 

Venue Gordon Stephenson House, 140 William Street, Perth 

Convening 
arrangements 

Convened by the Western Australian Planning Commission (WAPC) in accordance with 
schedule 2 of the Planning and Development Act 2005. 

  

  



Council of Capital City Lord Mayors (CCCLM) 

Appointments 

Representatives Lord Mayor Appointment expiry 21 October 2023 
(Term of Office) 

Remuneration Nil 

Committee overview 

Type Non-Statutory  

Objectives To provide national leadership for the effective co-ordination and representation of the 
special interests of the Capital Cities of the Australian States and Territories, especially in 
their relations with other spheres of government. 

Meetings 

Frequency As determined by the CCCLM Chair – four times annually on average.  

Average duration 1.5 to 2 days 

Venue Various Australian cities, one meeting annually in Canberra during Federal Parliament 
sitting weeks. 

Convening 
arrangements 

This Council is not formed under legislation. 

  



Lord Mayor’s Distress Relief Fund 

Appointments 

Representatives Lord Mayor Appointment expiry 21 October 2023 

(Term of Office) 

Remuneration Nil 

Committee overview 

Type Non-statutory  

Objectives The Lord Mayor’s Distress Relief Fund is the State’s official fundraising body for disasters 
occurring within WA. It is a separate entity, governed by a Board and chaired by the Lord 
Mayor. 

The City’s involvement is essentially administration support to the fund which is provided 
in-kind. 

Meetings 

Frequency Twice annually as per the constitution, with special Board workshops convened if an event 
has occurred. 

Average duration 2.5 hours 

Venue Venues are set and agreed upon at the beginning of each calendar year. 

Convening 
arrangements 

Charity established in 1961 in conjunction with the State government  

 

  



Western Australian Local Government Association (WALGA) State Council  

Appointments 

Representatives Lord Mayor Appointment expiry 21 October 2023 
(Term of Office) 

Remuneration Nil 

Committee overview 

Type Non-statutory  

Objectives The WALGA State Council is the decision making representative body of all WALGA 
member councils, who are responsible for sector-wide policy making and strategic 
planning on behalf of local government. 

The Lord Mayor attends in an ex-officio capacity, to represent the City and enhance the 
relationship between the City and WALGA. 

Meetings 

Frequency Monthly 

Average duration Approximately two hours, followed by dinner.  

Venue WALGA, Level 1, 170 Railway Parade, West Leederville, and other regional meetings twice 
annually. 

Convening 
arrangements 

The State Council is not convened under legislation 



External Committees and Boards 
Mindarie Regional Council  

Elected member appointments 

Appointment expiry 30 June (annually)  Remuneration Sitting fees (per annum) 

Chair - $15,450  

Deputy Chair and Council Members - $10,300 

ICT and Travel Allowance (per annum) 

All Members - $1,000  

LG Allowance (per annum) 

Chair - $19,570 

Deputy Chair - $4,893  

Committee overview 

Type Regional Local Government 

Membership One elected member 

No deputy members permitted under the Mindarie Regional Council’s constitution. 

Objectives The Mindarie Regional Council (MRC) was formed in 1981 and formally constituted in 
1987. The purpose of the MRC is to provide effective and cost-efficient waste disposal, 
consistent with safeguarding all environmental elements, for the benefit of the 
constituent local governments and their residents. 

The constituent local governments are the Cities of Joondalup, Wanneroo, Perth, Stirling 
and Vincent and the Towns of Victoria Park and Cambridge. 

In accordance with the Amended Schedule Item 2, of the Constitution, the City of Perth 
is to have one Elected Member representative on the MRC.  

Meetings 

Frequency Fourth Thursday, every two months 

Average duration Two hours  

Venue Alternates between the member Local Governments. 

Convening 
arrangements 

MRC is established under Part 3, Division 4 of the Local Government Act 1995, with the 
Regional Council’s membership arrangements prescribed in the Constitution with the 
City of Perth as a member local government. 

In accordance with the Amended Schedule, Item 2, of the Constitution, the City of Perth 
is to have one Elected Member representative on the MRC. A deputy cannot be formally 
appointed on an ongoing basis and must be appointed by Council every time a deputy 
is required.  

In accordance with the MRC Constitution, membership is from 1 July to 30 June. 

 

  



Tamala Park Regional Council  

Elected member appointments 

Appointment expiry October 2023 
(Election) 

Remuneration Sitting fees (per annum) 

Chair - $15,839 

Deputy Chair and Council Members - $10,560 

Allowance (per annum) 

Chair - $20,063 

Deputy Chair - $25% amount paid to Chair  

Committee overview 

Type Regional council 

Membership One member  

One deputy member 

Objectives Seven local governments are joint owners of 432 hectares of land immediately south of 
Neerabup Road, Tamala Park. 

The purpose of the Tamala Park Regional Council is to undertake the rezoning, 
subdivision, development, marketing and sale of the Tamala Park land. 

The objectives of the Tamala Park Regional Council are: 

 to develop and improve the value of the land; 

 to maximise, within prudent risk parameters, the financial return to the 
participants; 

 to balance economic, social and environmental issues; and 

 to produce a quality development demonstrating the best urban design and 
development practice. 

The constituent local governments are the Cities of Joondalup, Wanneroo, Perth, Stirling 
and Vincent and the Towns of Victoria Park and Cambridge. 

Meetings 

Frequency Fourth Thursday, every two months at 6.00pm 

Average duration Two hours  

Venue Alternates between the member Local Governments 

Convening 
arrangements 

TPRC is established under Part 3, Division 4 of the Local Government Act 1995, with the 
Regional Council’s membership arrangements prescribed in the Establishment 
Agreement with the City of Perth as a member local government. 

In accordance with Clause 6.1 of the TPRC Establishment Agreement, the City of Perth 
is to appoint one Elected Member representative and may appoint one Deputy 
representative to the TPRC. 

  



Central Perth Land Redevelopment Committee  

Elected member appointments 

Appointment expiry Determined by the Minister 
(term not exceeding two 
years) 

Remuneration Meetings of four hours or longer - $400 

Meetings of less than four hours - $270 

Committee overview 

Type Statutory 

Membership Council must nominate three persons and the Minister will then appoint one of the 
nominated persons (Metropolitan Redevelopment Authority Act 2011 (MRA Act), s 
81(3)). 

Objectives The role of Central Perth Land Redevelopment Committee (CPLRC) is to:  

▪ advise the Development WA Board; and  

▪ refer matters to the Development WA Board.  

The CPLRC is responsible for determining significant development applications relevant 
to the redevelopment area as well as the approval of amendments to planning policies, 
design guidelines and the heritage inventories, in accordance with Parts 5 and 6 of the 
MRA Act and the 2012 Central Perth Redevelopment Scheme. The Development WA 
Board can also refer matters to the Committee.   

Meetings 

Frequency Scheduled monthly but only held if required. Four meetings held per year on average. 

Average duration One to two hours 

Venue 40 The Esplanade, Perth 

Convening 
arrangements 

Division 2 ‘Land Redevelopment Committees’ of the Metropolitan Redevelopment 
Authority Act 2011  

 

  

http://classic.austlii.edu.au/au/legis/wa/consol_act/mraa2011436/s81.html
http://classic.austlii.edu.au/au/legis/wa/consol_act/mraa2011436/s81.html


Perth Theatre Trust Board 

Elected member appointments 

Appointment expiry Determined by the Minister 
(Period not exceeding 
three years) 

Remuneration Meetings of four hours or longer - $700 

Meetings of less than four hours - $460 

Sub-committee meetings 

Meetings of four hours or longer - $460 

Meetings of less than four hours - $300 

Committee overview 

Type Statutory 

Membership Council must nominate three persons who the Governor will then appoint (Perth 
Theatre Trust Act 1979, s 5). 

Objectives To manage and operate theatres vested in or leased to the Perth Theatre Trust. 

The venues currently managed by the Trust are:  

 His Majesty’s Theatre 

 Subiaco Arts Centre 

 State Theatre Centre of Western Australia 

 Albany Entertainment Centre. 

The Trust’s venues are used by local, national and international performing arts 
companies, performers and artists, both professional and amateur. School and 
children’s performances and activities are also presented at these venues. 

Funded arts organisations presenting regular seasons in Trust venues include the 
Barking Gecko Theatre Company, Black Swan State Theatre Company, Yirra Yaakin 
Theatre Company, West Australian Ballet and West Australian Opera, as well as the 
Perth International Arts Festival.  

The Trust supports the presentation or co-production of some events in its theatres. 

The Trust operates in Culture and Arts (WA), a division of the Department of Local 
Government, Sport and Cultural Industries. Culture and the Arts (WA) provides 
corporate support to the Trust, including human resources, financial and information 
system support. 

Meetings 

Frequency First Thursday of every second month, usually at 12.00pm. 

A Strategic Planning Day is held once annually. 

Average duration Three hours 

Venue His Majesty’s Theatre. May be held at Subiaco Arts Centre or State Theatre Centre of 
Western Australia if His Majesty’s Theatre is unavailable. 

Convening 
arrangements 

Perth Theatre Trust is established by the Perth Theatre Trust Act 1979.  Section 5 
prescribes that the City shall nominate three members who are required to be 
appointed by the Governor. 

  

http://classic.austlii.edu.au/au/legis/wa/consol_act/ptta1979246/s5.html
http://classic.austlii.edu.au/au/legis/wa/consol_act/ptta1979246/s5.html


Library Board of Western Australia  

Elected member appointments 

Appointment expiry Four-year term  Remuneration Reimbursement of travelling and other 
out of pocket expenses. 

Committee overview 

Type Statutory 

Membership One member 

Council must provide a panel of three persons to the Minister, and the Minister will then 
appoint one of the nominated persons (Library Board of Western Australia Act 1951 
(Library Board Act), s 4(b)). 

Former Commissioner Andrew Hammond will represent the City of Peth on the Board 
until 5 July 2022 (CM 199145/20 and CM 187910/18). 

Objectives The duties of the Board include the control and management of The State Reference 
Library and the oversight of and provision of assistance to registered public libraries 
(Library Board Act, s 15).  

The Board may provide, control and manage libraries and library services; and may 
provide for the training of persons to carry out the duties of librarians and library 
assistants, such training to conform to the requirements of the Library Association of 
Australia. 

Meetings 

Frequency First Thursday of March, May, July, September, November and December at 9.45am. 

Average duration Two to three hours 

Venue State Library, 25 Francis Street Perth 

Convening 
arrangements 

Section 5(4) of the Library Board of Western Australia Act 1951 provides that the City of 
Perth is to provide one representative to the Board.  The City is required to provide a 
panel of three names to the Minister for Culture and the Arts for selection of one 
representative.  Current member must resign for new member to serve on the Board.  
Minister for Culture and the Arts to approve. 

  



Perth Local Development Assessment Panel 

Elected member appointments 

Appointment expiry Determined by the Minister Remuneration Sitting fees 

Determination of a Form 1 development 
application - $425 

Determination of a Form 2 development 
application - $100  

Training fees 

New LDAP members - $400 (one-off) 

Retraining LDAP members - $200 

Committee overview 

Type Statutory 

Membership Council must nominate two persons to be members and two persons to be deputy 
members, and the Minister will then appoint the nominated persons (Planning and 
Development (Development Assessment Panel) Regulations 2011, regs 23-24). 

Objectives The Perth Local Development Assessment Panel (LDAP) determines mandatory planning 
applications with a value over $20 million. In addition, there is the option for applicants 
to “opt-in” for assessment by the LDAP on developments greater in value than $2 million 
and less than $20 million. 

Meetings 

Frequency As required 

Average duration One hour 

Venue Committee Room One, Council House 

Convening 
arrangements 

The Perth Local Development Assessment Panel is established in accordance with 
Section 171B of the Planning and Development Act 2005.  Its operations are governed 
by the Planning and Development (Development Assessment Panel) Regulations 2011. 

In accordance with the Planning and Development (Development Assessment Panel) 
Regulations 2011, Council is required to nominate two members and two deputies for 
the consideration of the Minister for Planning for appointment onto Perth Local 
Development Assessment. 

  

http://classic.austlii.edu.au/au/legis/wa/consol_reg/padapr2011650/s23.html
http://classic.austlii.edu.au/au/legis/wa/consol_reg/padapr2011650/s23.html


 

Metropolitan Regional Road Group  

Elected member appointments 

Appointment expiry October 2023 (Election) Remuneration Nil. 

Committee overview 

Type Statutory (however elected member representation is not statutorily required). 

Membership One Member 

Objectives There are 10 Regional Road Groups (RRG) in WA, established under the State Road 
Funds to Local Government Agreement which is overseen by a State Advisory 
Committee (SAC). The RRGs make recommendations to the SAC regarding the Annual 
Local Government Roads Program for their Region and any other relevant issues. 

Meetings 

Frequency Twice annually at 10.00am in March and either October or November. 

Average duration Two hours 

Venue Main Roads WA, Don Aitken Centre, East Perth 

Convening 
arrangements  

Each Western Australian Local Government is represented in the appropriate Regional 
Road Group in accordance with the State Road Funds to Local Government Agreement 
2011/12 – 2015/16. City of Perth is represented on the Metropolitan Regional Road 
Group and the Central Sub-Group. Main Roads WA is the Secretariat. 

  



WA Local Government Association (WALGA) – Central Metropolitan Zone  

Elected member appointments 

Appointment expiry October 2023 (Election) Remuneration Nil. 

Committee overview 

Type Non-statutory 

Membership Two Members 

One Deputy Member  

Objectives WALGA is the single association for local governments in WA, representing the political 
and strategic interest of local government at State and Federal levels.  Member local 
governments are regarded as “shareholders” of WALGA and focus activities toward the 
provision of political advocacy and services to meet collective needs. 

Zones are groups of geographically aligned Member Councils who are responsible for 
the direct election of State Councillors, providing input into policy formulation and 
providing advice on various matters. 

Meetings 

Frequency Once every two months at 6.00pm 

Average duration One hour  

Venue Venues set and agreed upon at the beginning of each calendar year 
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 Committees of Council – Terms of Reference Review and Appointment of Members 

Responsible Officer Michelle Reynolds – Chief Executive Officer  

Voting Requirement Absolute Majority 

Attachments Attachment 15.2A Current Policy Committee TOR 

Attachment 15.2B Proposed Policy and Legislation Committee TOR 

Attachment 15.2C Current Chief Executive Officer Performance 
Review Committee TOR  

Attachment 15.2D Proposed Chief Executive Officer Performance 
Review Committee TOR  

Attachment 15.2E Audit and Risk Committee TOR 

Attachment 15.2F Design Advisory Committee TOR  

 

Purpose 

To review the terms of reference of Council’s Committees and appoint members to the Committees.   

Recommendation 

That Council: 

1. ADOPTS the revised terms of reference for the Policy and Legislation Committee as at Attachment 15.2B. 

2. APPOINTS all nine elected members to the Policy and Legislation Committee. 

3. ADOPTS the revised terms of reference for the Chief Executive Officer Performance Review Committee. 

4. APPOINTS the Lord Mayor, Councillor Bevan and Councillor Gordon as members and Councillor Fleeton 
and Councillor Ko as deputy members to the CEO Performance Review Committee. 

5. APPOINTS Councillor Fleeton, Councillor Anghie, Councillor Lezer and one other elected member to the 
Audit and Risk Committee.  

6. APPOINTS the following persons to the Design Advisory Committee, for a term expiring 30 June 2022 or 
upon the establishment of a Design Review Panel, whichever is sooner: 

Organisation Member Deputy 

Australian Institute of Architects David Karotkin 

Warren Kerr 

Peter Hobbs 

Planning Institute of Australia Chris Melsom  

Andrew Howe 

Ben De Marchi 

Landscape Architects Institute of Australia Stuart Pullyblank Tony Blackwell 

Office of the Government Architect Rebecca Moore  Melinda Payne 

City of Perth General Manager Planning and 
Economic Development  

City Architect  
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Background 

1. The Local Government Act 1995 (the Act) enables councils to form committees to assist with its 
functions. Committee members can include elected members, employees and members of the public. 
Committees can operate with delegated decision-making powers or solely on an advisory basis. 

2. There are currently four committees of Council: Policy Committee; CEO Performance Review 
Committee; Audit and Risk Committee and Design Advisory Committee. None of the committees have 
delegated authority to make decisions on behalf of Council.  

3. The Act states that the tenure of membership to committees of Council end at each ordinary local 
government election. Following the 16 October 2021 ordinary local governments election, Council is 
required to appoint members to its committees. To coincide with the appointment of members, it is 
timely to review the committees’ terms of reference. To maintain continuity and retain knowledge 
gained, it is recommended that Council maintain the current member for all its committees, with the 
exception of the Audit and Risk Committee due to the adoption of the Committee’s new terms of 
reference in August 2021 which now requires an additional elected member to be appointed. 

 

Discussion 

Policy and Legislation Committee 

4. Council established a Policy Committee at its meeting held 3 November 2020. At the same meeting, all 
elected members were appointed as members of the Committee until 1 September 2021.  

5. A Policy Committee was established to the review of all Council policies and the City’s local laws. The 
review of all Council policies was completed on 31 August 2021. The local law review process remains 
ongoing. 

6. As the Committee has fulfilled its objective to review all Council’s policies, it is now appropriate to 
consider the future of the Committee and review its terms of reference. It is proposed that Council 
maintain a Policy and Legislation Committee, to facilitate the review of the City’s local laws and continue 
the review of Council’s policies over a two-year period.  

7. The revised terms of reference (Attachment 15.2B) have been informed by a review of similar 
committees at other band one, metropolitan local governments. The proposed amendments are 
outlined below: 

Section Amendment 

Committee Name Revised to reflect the Committee’s role in reviewing both local laws and policies. 

Purpose References to City’s alliances removed. 

Roles and functions  
Additional point added to allow Council to refer other matters to the Committee if 
required.  

Meetings The Committee is to meet at least four times per year.  
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CEO Performance Review Committee  

8. The CEO Performance Review Committee was established on 4 June 2013. Its terms of reference have 
remained unchanged (Attachment 15.2C). 

9. In 2019, the Act was amended to require the adoption of standards for CEO Recruitment, Performance 
and Termination (CEO employment standards). Council adopted standards at its meeting on 27 April 
2021. 

10. As the terms of reference have not been reviewed following the 2019 amendments to the Act, it is 
timely to review the terms of reference. 

11. The proposed amendments the revised terms of reference (Attachment 15.2D) are outlined below: 

Section Amendment 

Purpose 
The purpose of the Committee is clarified and aligned to the CEO employment 
standards. 

Roles and functions 
The specific functions to be undertaken by the Committee are detailed. These include 
the Committee's role in engaging a consultant to assist in the performance review 
process and that the followed be that which has been adopted by Council.  

Delegations This clause clarifies that the Committee does not have delegated authority to make 
decisions. The Committee only makes recommendations to Council. 

Quorum This clause restates the quorum requirements from the Act. 

Meetings This section restates the need for the Presiding Member and Deputy to be elected in 
accordance with the Act. It provides that meetings should be scheduled to facilitate 
the performance review.  

       

 
Audit and Risk Committee 

12. The Audit and Risk Committee terms of reference were reviewed and endorsed by Council at its meeting 
held 31 August 2021 (Attachment 15.2E). The current terms of reference are informed by the Office of 
the Auditor General Western Australia’s publication ‘Western Australian Public Sector Audit Committees 
– Better Practice Guide’. Given the recent review, it is not proposed that the terms of reference be 
reviewed at this time.  

13. In accordance with the terms of reference Council is required to appoint four elected members to the 
committee and one independent member. Council will receive a report on the appointment of an 
independent member at its November Ordinary Council Meeting. It is to be noted that the new terms 
of reference differ from the existing in that it requires membership from an additional elected member.  

Design Advisory Committee 

14. In 2004, Council established a Design Advisory Committee (DAC) to assist in the consideration of 
development applications for additional plot ratio above the Planning Scheme maximum and provide 
independent design and architectural advice.  

15. The DAC includes the State Government Architect, the City’s General Manager Planning and Economic 
Development and nominees from the Australian Institute of Architects, Planning Institute of Architects 
and Landscape Architects Institute of Australia. 

https://audit.wa.gov.au/wp-content/uploads/2020/06/Report-26_Western-Australian-Public-Sector-Audit-Committees-%E2%80%93-Better-Practice-Guide.pdf
https://audit.wa.gov.au/wp-content/uploads/2020/06/Report-26_Western-Australian-Public-Sector-Audit-Committees-%E2%80%93-Better-Practice-Guide.pdf
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16. The City is one of few local governments to continue to utilise the committee of council model for design 
review. The majority of local governments in WA have established Design Review Panels (DRPs) in line 
with the Department of Planning, Lands and Heritage Design Review Guide to develop a design review 
process.  

17. In addition, Council at its meeting held 25 May 2021 resolved to request ‘the Chief Executive Officer to 
investigate the establishment of a City Architecture and Design Advisory Groups to review City-led 
design for projects of significance’.  

18. As a consequence, it is proposed that in the future the DAC will be disbanded and a DRP be established. 
This will allow the City to modernise its approach to design review and align with best practice. A DRP 
will function without the constraints of a formal committee of Council. This will allow the creation of a 
pool of experts across disciplines, enable members to be remunerated for their time and expand the 
scope of proposals and projects that are reviewed by independent external experts. 

19. It is anticipated the it will take six months to establish a DRP, therefore it is recommended that the terms 
of the current DAC members be extended until 30 June 2022 or the establishment of a DRP, whichever 
is sooner, noting that a report on the future of the DAC will be provided to Council as soon as practicable.  
 

Stakeholder Engagement 

Nil. 
 

Decision Implications 

20. Should the Council not appoint members of the Committee, the Committees would be unable to 
function.  

21. To ensure compliance with the Act, Council is required to appoint at least three elected members to the 
Audit and Risk Committee. 

 

Strategic, Legislative and Policy Implications 

Strategy 

Pillar (Outcome) Prosperous  

Relevant Documents (Issue 
Specific Strategies and Plans): 

City of Perth Standards for CEO Recruitment, Performance and 
Termination 

 

Legislation, Delegation of Authority and Policy 

Legislation: Section 7.1A of the Local Government Act 1995 - this section of the 
Act directs that a local government establishes an audit committee of 
three or more persons.  

Section 5.10 and 5.11 of the Local Government Act 1995 - these 
sections of the Act state that members and deputy members must be 
appointed to committees by an absolute majority decision of Council.  

 

https://perth.wa.gov.au/council/reports-and-important-documents
https://perth.wa.gov.au/council/reports-and-important-documents
http://classic.austlii.edu.au/au/legis/wa/consol_act/lga1995182/s7.1a.html
http://classic.austlii.edu.au/au/legis/wa/consol_act/lga1995182/s5.10.html
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Authority of Council/CEO: Council is empowered by section 5.10 of the Local Government Act 
1995 to appoint members to Committees of Council. 

Policy: Nil. 

  

Financial Implications 

Nil. 

 

Further Information 

Following the Agenda Briefing Session held on 19 October 2021, further information is provided: 

22. Regarding the Design Advisory Committee (DAC), As per the recommendation tabled at the recent 
Elected Member Engagement Session and associated Council resolution, the intent of the 
recommendation is to extend the existing terms of reference and members until June 2022 without 
change. This will allow time to convert the DAC to a Design Review Panel in line with best practice and 
modernise and review all associated aspects. 

As per clause 66A of the Supplemental Provisions of the Deemed Provisions it specifies that the current 
DAC is required to provide independent technical advice and recommendations in respect to 
applications requesting Bonus Plot Ratio. 

These terms of reference reflect the current City Planning scheme No 2 and therefore changing the 
policies would create an incompatibility with the Scheme which would need to be changed first. This 
will occur within the preparation of the new Local Planning Scheme 3. 

23. The rationale for the Administration recommending all nine elected members be appointed to the Policy 
and Legislation Committee was to retain the composition of the previous Policy Committee. The only 
change proposed is to add in the legislation component to give effect to the local law review. 
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Council Resolution (Alternate Motion) (OCM 21/10-251) 

Mover  Lord Mayor Zempilas 
Seconder Cr Gordon 
 
That Council: 

1. ADOPTS the revised terms of reference for the Policy and Legislation Committee as at Attachment 15.2B 
with the following amendment: 

a. Point 1 under Membership to read ‘The Committee shall be comprised of three elected members’. 

2. APPOINTS three elected members to the Policy and Legislation Committee being Councillor Anghie, 
Councillor Fleeton and Councillor Gordon with Councillor Gobbert and Councillor Lezer as deputy 
members. 

3. ADOPTS the revised terms of reference for the Chief Executive Officer Performance Review Committee. 

4. APPOINTS the Lord Mayor, Councillor Bevan and Councillor Gordon as members and Councillor Fleeton 
and Councillor Ko as deputy members to the CEO Performance Review Committee. 

5. APPOINTS Councillor Fleeton, Councillor Anghie, Councillor Lezer and Councillor Gobbert to the Audit 
and Risk Committee.  

6. APPOINTS the following persons to the Design Advisory Committee, for a term expiring 30 June 2022 or 
upon the establishment of a Design Review Panel, whichever is sooner: 

Organisation Member Deputy 

Australian Institute of Architects David Karotkin 

Warren Kerr 

Peter Hobbs 

Planning Institute of Australia Chris Melsom  

Andrew Howe 

Ben De Marchi 

Landscape Architects Institute of 
Australia 

Stuart Pullyblank Tony Blackwell 

Office of the Government Architect Rebecca Moore  Melinda Payne 

City of Perth General Manager Planning 
and Economic Development  

City Architect  

 
Reason: 

• To amend the proposed appointments. 
 

CARRIED UNOPPOSED BY ABSOLUTE MAJORITY (9/0) 
 
For Lord Mayor Zempilas, Deputy Lord Mayor Bain, Councillors Anghie, Bevan, Fleeton, Gobbert, 

Gordon, Ko and Lezer 
Against None  

  



Policy Committee: Terms of Reference 

Purpose 

In line with the Local Government Act 1995, the purpose of the Policy Committee (the Committee) is to: 

1 Support Council by strengthening four priority pillars of the City’s operating framework, namely: 

Corporate Services Alliance, Community Development Alliance, Planning and Economic Development 

Alliance and Infrastructure and Operations Alliance. 

2 Support Council in fulfilling its responsibility under section 2.7(2)(b) of the Local Government Act 1995 

in determining the policies of the local government. 

3 Assist Council in carrying out its legislative functions in the making, amending, revoking and reviewing 

of local laws under Part 3 Division 2 of the Local Government Act 1995.  

Roles and Functions 

The role of the Committee is to provide guidance and assistance to Council in fulfilling its legislative 

responsibilities in relation to the following key areas: 

1 Recommend to Council a workplan for policy and local law review and development  

2 Reviewing and developing policies and local laws in line with the endorsed workplan and making 

recommendations to Council on the result of those reviews at the next available Ordinary Council 

Meeting 

Delegations 

1 This Committee has no delegated authority and no authority to implement its recommendations 

without resolution of Council.  

2 The Committee is a formally appointed committee of Council and is responsible to that body. The 

Committee does not have executive powers or authority to implement actions in areas over which the 

Chief Executive Officer (CEO) has legislative responsibility.  

Membership 

1 The Committee shall be comprised of all elected members. 

2 The CEO, or their nominee, is to be available to attend meetings to provide advice to the Committee. 

3 Appointments to the Committee will be until 1 September 2021. 

Quorum 

The quorum for a committee meeting is set by section 5.19 of the Local Government Act 1995. 

Meetings 

1 The Committee must elect a presiding member and deputy presiding member in accordance with 

section 5.12 and Schedule 2.3 of the Local Government Act 1995. 

2 A schedule of meetings will be developed and agreed to by the Committee.  

3 The Committee shall report to Council by way of its minutes and any recommendations it may make. 



 
 
 

 

 

Policy and Legislation Committee: Terms of Reference 

Purpose  

In-line with the Local Government Act 1995 (the Act), the purpose of the Policy and Legislation Committee 

(the Committee) is to:   

1. Support Council in fulfilling its responsibility under section 2.7(2)(b) of the Act in determining the 

policies of the local government.   

2. Assist Council in carrying out its legislative functions in the making, amending, revoking and reviewing 

of local laws under Part 3, Division 2 of the Act.   

Roles and Functions  
The role of the Committee is to provide guidance and assistance to Council in fulfilling its legislative 

responsibilities in relation to the following key areas:   

1. Recommend to Council a workplan for policy and local law review and development.   

2. Reviewing and developing policies and local laws in-line with the endorsed workplan and making 

recommendations to Council as a result of those reviews at the next available Ordinary Council 

Meeting.   

3. Assisting Council in such other matters as the Council may refer to the Committee.  

Delegations  
1. This Committee has no delegated authority and no authority to implement its recommendations 

without resolution of Council.   

2. The Committee is a formally appointed committee of Council and is responsible to that body. The 

Committee does not have executive powers or authority to implement actions in areas over which the 

Chief Executive Officer (CEO) has legislative responsibility.   

Membership  
1. The Committee shall be comprised of all elected members. 

2. The CEO, or their nominee, is to be available to attend meetings to provide advice to the Committee.  

3. Appointments to the Committee will be until the next ordinary local government election. 

Quorum  
The quorum for a committee meeting is set by section 5.19 of the Act.  

  



 
 
 

 

 

Meetings  
1. The Committee must elect a presiding member and deputy presiding member in accordance with 

section 5.12 and Schedule 2.3 of the Act.  

2. A schedule of meetings will be developed and agreed to by the Committee with the Committee to meet 

at least four times a year.   

3. The Committee shall report to Council by way of its minutes and any recommendations it may make.  

 



 
 
 

 

 

CEO Performance Review: Terms of Reference 
 

To: 

1. Undertake an annual review of the performance of the Chief Executive Officer as required by Section 
5.38 of the Local Government Act 1995. 

2. Establish annual performance objectives for the Chief Executive Officer. 

3. Report the outcome of the review referred to in part 1 above to Council. 

 



 
 
 

 

 

CEO Performance Review: Terms of Reference 
Purpose 

In line with the Local Government Act 1995 (the Act), and the City of Perth Standards for Chief Executive 

Officer Recruitment, Performance and Termination (the Standards), the purpose of the Chief Executive 

Officer Performance Review Committee (the Committee) is to: 

1. Undertake the review of the Chief Executive Officers (CEO) Performance in accordance with Regulation 

17 of  Schedule 2, Division 3 of the Local Government (Administration) Regulations 1996, the Standards 

and the contract of employment of the CEO. 

2. Establish any additional performance criteria, with agreement from the CEO, in line with Regulation 

16 of Schedule 2, Division 3 of the Local Government (Administration) Regulations 1996. 

3. Undertake duties as required by the Council relating to the role of CEO. 

Roles and Functions 

The role of the Committee is to: 

1. Assist the Council in the engagement and oversight of a consultant to assist the committee and Council 

in conducting the CEO performance review in line with the process adopted by Council. 

2. Conduct with the CEO, elected members and the consultant, the performance review process and 

provide a recommendation to Council on the result of the performance review. 

3. Establish any additional performance criteria, with the agreement of CEO, for recommendation to 

Council arising from the performance review process. 

4. Make any other relevant recommendations relating to the CEO’s employment. 

Delegations 

1. This Committee has no delegated authority and no authority to implement its recommendations 

without resolution of Council.   

2. The Committee is a formally appointed committee of Council and is responsible to that body. The 

Committee does not have executive powers or authority to implement actions in areas over which the 

Chief Executive Officer (CEO) has legislative responsibility.   

Membership 

1. The Committee shall be comprised of three elected members which should include the Lord Mayor. 

There shall be two deputy members. 

2. The City will ensure appropriate support is provided to the Committee. 



 
 
 

 

 

3. Appointments to the Committee will be until the next ordinary local government election day. 

Quorum 

The quorum for a committee meeting is set by section 5.19 of the Act. 

Meetings 

1. The Committee must elect a presiding member and deputy presiding member in accordance with 

section 5.12 and Schedule 2.3 of the Act. 

2. A schedule of meetings will be developed and agreed to by the Committee that align with the adopted 

CEO performance review process being completed by 30 June each year.  

3. The Committee shall report to Council by way of its minutes and any recommendations it may make. 

 



 
 
 

 

 

Audit and Risk Committee: Terms of Reference 
Role  
The City of Perth (‘City’) has established the Audit and Risk Committee (‘Committee’) under Section 7.1A of 
the Local Government Act 1995. 

The Committee assists the Council in fulfilling their oversight responsibilities in relation to systems of risk 
management and internal control, the City’s processes for monitoring compliance with laws and regulations, 
including financial and performance reporting and external and internal audit. The Committee is not 
responsible for the management of these functions.  

The Committee will engage with management in a constructive and professional manner to perform its 
oversight responsibilities. The Chair of the Committee is responsible to, and reports to, the accountable 
authority.  

Members of the Committee are expected to: 

▪ understand the legal and regulatory obligations of the Council for governing the entity; 

▪ understand the governance arrangements that support achievement of the City’s strategies and 
objectives; 

▪ exercise due care, diligence and skill when performing their duties; 

▪ adhere to the City’s code of conduct and the code of ethics of any professional body which they are a 
member of; 

▪ help to set the right tone in the City by demonstrating behaviours which reflect the City’s desired culture; 

▪ be aware of contemporary and relevant issues impacting the public sector; and 

▪ only use information provided to the Committee to carry out their responsibilities, unless expressly agreed 
by Council. 

To help support the Committee’s role in overseeing the internal audit function, the Internal Audit and Risk 
Manager will functionally report to the Committee.  

The Committee will prepare an annual work plan that outlines when it will perform key activities, in 
consultation with the accountable authority. 

Authority 
The Council authorises the Committee, in accordance with this Terms of Reference, to: 

▪ obtain any information it requires from any official or external party (subject to any legal obligation to 
protect information); 

▪ discuss any matters with the internal auditors, Office of the Auditor General (OAG), or other external 
parties (subject to confidentiality considerations); 

▪ request the attendance of any officer or elected members at audit committee meetings; and 

▪ obtain legal or other professional advice when necessary to fulfil its role, at the entity’s expense, subject 
to approval by Council or delegate. 



 
 
 

 

 

The Committee may undertake other activities as requested by Council.  

Membership 
The Committee comprises five (5) members of whom one (1) must be independent, appointed by Council. 
The Committee will be led by a Chair. The Chair and other elected members on the Committee will be 
appointed by Council resolution after every Council election until a subsequent Council election is held or a 
member resigns from the Committee. The Chair shall not be the Lord Mayor. 

Independent Committee Members will be appointed for an initial period of two years as determined by Council.  

To support the skills and experience of Committee Members, the Committee will implement an induction and 
training program for new members. 

The Committee may invite the Chief Executive Officer, Chief Financial Officer, Internal Audit and Risk Manager, 
or other management representatives to present information and participate in the meeting. An officer from 
the Office of the Auditor General (OAG) will be invited to attend committee meetings as an observer.  

The Committee will be administratively supported by a City officer.  

Responsibilities 
The Committee will be responsible for the following: 

Risk management, fraud and internal control 

The Committee oversees the entity’s system of risk management and internal controls. Its responsibilities 
include, but are not limited to: 

• Providing oversight on significant risk exposures and control issues, including fraud risks, governance 
issues and other matters as necessary or requested by senior management and the accountable 
authority. 

• Considering the impact of City’s culture on risk management and internal controls. 

• Annually reviewing the City’s risk management policy. 

• Based on knowledge and understanding of the City’s risks, reviewing whether strategic risks are 
appropriately reflected in the risk profile and reported to the accountable authority. 

• Reviewing and assessing the effectiveness of processes for identifying, managing, treating and 
mitigating the City’s risks and ensuring that remaining risks align with the City’s risk appetite. The 
Committee should prioritise risks involving: 

o significant business risks, including environmental and occupational health and safety risks; 

o potential non-compliance with laws, regulations and standards; and 

o fraud and theft. 

• Considering the adequacy and effectiveness of internal controls and the risk management framework 
by: 

o reviewing reports from management, internal audit, consultants, regulators and the Office of the 
Auditor General (OAG); 



 
 
 

 

 

o ensuring strategic risk registers consider risks that may impact whether the entity will achieve its 
strategic objectives; 

o monitoring management responses and ensuring timely correction actions are taken by 
management; 

o enquiring with management and the OAG regarding their assessment of the risk of material 
misstatement in the financial report due to fraud; 

o enquiring with management, internal auditors and the OAG about whether they are aware of any 
actual, suspected or alleged fraud or corruption affecting the City including the City’s response to 
the matters; and 

o reviewing the business continuity planning process and be assured that material risks are identified 
and appropriate business continuity plans, including disaster recovery plans, are in place. 

• Reviewing summary reports from management on all suspected, alleged and actual frauds, thefts and 
breaches of laws and ensuring these are reported to the accountable authority and/or relevant 
authorities. 

• Reviewing summary reports from management on communication from external parties including 
regulators that indicate problems in the internal control system or inappropriate management actions. 

Internal audit   

The Audit and Risk Committee is responsible for guiding and overseeing the activities, resources and structure 
of the internal audit function. The Audit and Risk Committee’s responsibilities include, but are not limited to: 

• Annually reviewing internal audit’s mission, resources and budget and protecting internal audit’s 
independence from management. 

• Reviewing the internal audit structure, composition, skills and experience, service delivery model, 
independence and access to Council. 

• Advising Council on the adequacy of internal audit resources or budget to perform the approved 
internal audit plan. 

• Ensuring that the internal audit function, through the Internal Audit and Risk Manager, has a direct 
reporting relationship with Committee and Council (functional reporting relationship) and has 
access to all levels of management needed to perform their duties. 

• Monitoring internal audit’s participation in non-assurance roles to assess whether it impacts their 
independence or interferes with the delivery of the internal audit program. 

• Assessing the internal audit plan to ensure that it comprehensively covers material business risks that 
may threaten the achievement of strategic objectives and allows internal audit to assess culture. 

• Reviewing and recommending the approval of the internal audit plan and work program by Council. 

• Communicating the Audit and Risk Committee’s expectations to the Internal Audit and Risk Manager in 
writing through the internal audit charter. 

• Reviewing the internal audit charter annually for Council’s approval. 



 
 
 

 

 

• Reviewing the quality and timeliness of internal audit reports. 

• Considering the implications of internal audit findings on the business, its risks and controls. 

• Monitoring management’s implementation of internal audit recommendations. 

• Monitoring the progress of the internal audit plan and work program. 

• Monitoring the quality of internal audit services delivered and compliance with the Institute of Internal 
Auditors’ International Professional Practices Framework. 

• Ensuring that internal audit has complete and timely access to all accounts, information, documents and 
records of the entity as needed to effectively perform their duties. This also includes discussing whether 
management was cooperative and provided timely responses to internal audit requests. 

• Meeting privately with the Internal Audit and Risk Manager at least once per year. 

Compliance and ethics 

The Audit and Risk Committee oversees the City’s processes to ensure compliance with relevant laws and 
regulations and for promoting a strong governance culture within the entity. This includes, but is not limited 
to: 

• Understanding the City’s compliance framework including its obligations, the officers responsible for 
compliance activities and management oversight and review of these processes. 

• Considering the impact of the City’s culture on compliance processes. 

• Overseeing compliance by reviewing arrangements that monitor the impact of changes in key laws, 
regulations, internal policies and accounting standards affecting the City’s operations. 

• Obtaining updates from management on matters of compliance and ethical matters that may have 
material impact on the City’s financial statements, strategy, operations, health and safety or 
reputation. 

• Reviewing and monitoring related party transactions and conflicts of interest. 

• Enquiring with management, internal audit and the OAG on their assessment of the compliance culture, 
the risk of non-compliance, or whether they have any knowledge of any actual, suspected or alleged 
non-compliance affecting the entity. 

• Meeting with management to discuss regulatory compliance matters the City has considered in the 
preparation of the financial statements, such as compliance with accounting standards. 

Financial and performance reporting  

The Audit and Risk Committee oversees the integrity of financial and performance reporting processes within 
the entity. The committee’s responsibilities include: 

• reviewing the financial statements and providing advice to Council about whether they should be 
endorsed by Council. The review includes assessing: 

o whether the financial statements are consistent with the knowledge of the Audit and Risk 
Committee members; 



 
 
 

 

 

o whether the financial statements comply with the Local Government Act 1995 and associated 
regulations; 

o whether the financial statements accurately reflects the entity’s financial position and 
performance, and if not, whether additional disclosures are required; 

o the appropriateness of accounting policies and disclosures, including changes to accounting 
policies; 

o areas of significant judgement, estimation and significant or non-routine transactions; 

o whether appropriate management action has been taken in response to any issues raised by the 
OAG, including financial statement adjustments or revised disclosures; 

o the quality of the entity’s processes for preparing the financial statements, including how 
management has checked that they comply with relevant requirements; 

o significant issues, errors or discrepancies in the draft financial statements and ensuring members 
understand the reasons why these occurred; and 

o the representation letter to be provided to the OAG to confirm that the assertions, including any 
immaterial errors collated during the audit, are appropriate. 

• Acting as a forum for communication between management and the OAG. 

• Reviewing the entity’s process to ensure the financial information included in the annual report is 
consistent with the audited financial statements. 

External audit  

The Audit and Risk Committee is responsible for communicating and liaising with the OAG. This includes 
understanding the results of financial and performance audits conducted within the entity and overseeing 
whether recommendations are implemented by management. The committee’s responsibilities include, but 
are not limited to: 

• Meeting with the OAG to discuss the audit plan (audit entrance meeting) and the results of the financial 
audit (audit exit meeting). 

• Discussing with the OAG any significant resolved or unresolved disagreements with management. 

• Monitoring and critiquing management’s response to OAG findings and recommendations. 

• Reviewing reports from the OAG including auditor’s reports, closing reports and management letters. 

• Reviewing all representation letters signed by management to assess whether the information appears 
complete and appropriate. 

• Meeting with the OAG at least once per year without management presence. At this meeting, the 
committee will discuss matters relating to the conduct of the audit, including any difficulties 
encountered, restrictions on scope of activities or access to information, significant disagreements with 
management and adequacy of management responses. 

• Reviewing performance audits conducted at the entity and ensuring that agreed recommendations are 
implemented. 

• Monitoring the relationship between internal auditors and the OAG. 



 
 
 

 

 

• Reviewing results of relevant OAG audit reports and better practice publications for guidance on good 
practices, including any self-assessment by management. 

• Reviewing the form and content of the proposed auditor’s report on the entity’s financial and 
performance report. This may include any proposed modification, emphasis of matter, key audit 
matters, other matters and uncorrected misstatements in other information. 

Other responsibilities 

Perform other activities related to the role of this charter as requested by Council. 

Administrative responsibilities 

Meetings 

The Audit and Risk Committee will meet at least four (4) times a year or more frequently as necessary.  

The Chair is required to call a meeting if asked to do so by Council. If a meeting is requested by another Audit 
and Risk Committee member, OAG or Internal Audit and Risk Manager, the Chair will decide whether the 
meeting is necessary. 

The Chair will oversee the planning and conduct of meetings including the agenda and draft minutes, and 
reporting to the accountable authority. 

A quorum will consist of a majority of committee members. The quorum must be in place at all times during 
the meeting.   

Independence and conflicts of interest 

The Audit and Risk Committee must be independent from management of the City.  

Audit and Risk Committee elected members will provide declarations of any actual or perceived conflicts of 
interest as required under the Local Government Act 1995. 

External members, as required under the Code of Conduct for Council Members, Committee Members and 
Candidates, will provide written declarations of any actual or perceived conflicts of interest to the accountable 
authority. These members should consider past employment, consultancy arrangements and related party 
issues when making these declarations to Council. In consultation with the Chair, Council should be satisfied 
that there are sufficient processes in place to manage any actual, perceived or potential conflicts of interest. 

Audit committee performance assessment arrangements 

The Chair of the Audit and Risk Committee, in consultation with Council, will review the performance of the 
Audit and Risk Committee annually, together with the annual review of this charter.  

Reporting 

The Audit and Risk Committee will, as often as necessary, and at least once a year, report to Council on its 
operations and activities during the year and confirm to Council that all functions outlined in this charter have 
been satisfactorily addressed.   

The Audit and Risk Committee may at any time, report to the accountable authority on any other matters it 
deems to be sufficiently important. In addition, any individual Audit and Risk Committee member may request 
a meeting with Council at any time. 



 
 
 

 

 

Review of charter 

The Audit and Risk Committee will ensure that this charter complies with relevant legislative and regulatory 
requirements and will propose amendments when necessary to ensure that it accurately reflects the 
committee’s current role and responsibilities. 

The Audit and Risk Committee will review this charter once a year and more frequently if required. The review 
will include consultation with the accountable authority. Any substantive changes to the charter will be 
recommended by the audit committee and formally approved by the accountable authority. 

 



 
 
 

 

 

Design Advisory Committee: Terms of Reference 
 

Introduction 

The Design Advisory Committee has been appointed by the Council in accordance with the requirements of 
clause 66A of the Supplemental Provisions to the Deemed Provisions (refer Schedule A of the City Planning 
Scheme No. 2), as gazetted on 24 February 2017. 

The Design Advisory Committee is required to provide independent technical advice and recommendations 
to the Council in respect to applications requesting Bonus Plot Ratio and design issues on these and other 
applications referred to it for consideration. 

The Committee membership will comprise: 

• two Architects (plus one Deputy) to be selected from a panel of five nominations presented by the 
Australian Institute of Architects; 

• two Town Planners (plus one Deputy) to be selected from a panel of four nominations from the Planning 
Institute of Australia; 

• one Landscape Architect (plus one Deputy) to be selected from a panel of two nominations presented 
by the Landscape Architects Institute of Australia; 

• State Government Architect or their nominee; and 

• General Manager Planning and Economic Development of the City of Perth (plus City Architect as 
deputy). 

Fifty percent of the members are required to attend a meeting to represent a quorum. 

With the exception of Council officers, the membership of the Committee will be for a two year period and 
the Council reserves the right to reappoint any member nominated by the respective institutes. 

The Council may terminate the appointment of any member of the Committee prior to the expiry of the term 
of office. 

 

Referral of Applications  

The following applications will be referred to the Design Advisory Committee: 

1.  Applications for development which are seeking bonus plot ratio under clause 28 of City Planning 
Scheme No. 2.  

2.  Applications for major developments within the city, including Form 1 Development Assessment Panel 
applications. 

3.  Applications for other developments where the advice of the Design Advisory Committee is considered 
by the Manager Development Approvals to be of assistance in the assessment of the application. 

4.  Any application referred to the Committee by the Council’s Planning Committee or by the Council at 
a Council meeting. 



 
 
 

 

 

Applications for bonus plot ratio or major developments requiring design advice will be presented to the 
Committee in the form of a written report from the Development Approvals Unit. 

For design advice on other minor developments, a verbal presentation of the application will be made by the 
City’s Planning Officers at the Committee meeting. 

 

Bonus Plot Ratio  

The Committee will be guided by the Council's Bonus Plot Ratio Policy adopted pursuant to Clause 4 of the 
Deemed Provisions. 

This Policy defines the following considerations in assessing applications for bonus plot ratio: 

• The awarding of bonus plot ratio presents an opportunity for the City to encourage development that 
will assist in realising specific aims and objectives for the future development of the city, having 
particular regard to the City of Perth Urban Design Framework. 

• Plot ratio is a measure of development intensity and is an incentive based mechanism that permits the 
City to award additional plot ratio, or floor area, to be developed on a site in return for the provision of 
identified benefits. 

Bonus plot ratio will not be awarded “as of right”. Bonus plot ratio is an award that must be earned and 
applicants will be required to demonstrate that the proposed bonus facility, amenity or use will deliver an 
identifiable strategic need or benefit and that the proposed development will be of an appropriate bulk and 
scale and a standard of architectural and design quality appropriate within Perth as a capital city. 

The policy identifies the following list of categories eligible for bonus plot ratio: 

• Public spaces. 

• Pedestrian links. 

• Conservation of heritage places. 

• Provision of specific facilities on private land. 

• Residential Use: Maximum 20% bonus. 

• Special Residential use: Maximum 40% bonus (20% for special residential use or 40% for high quality 
hotel use). 

Where a bonus is sought for a facility or amenity falling within the Public Facilities and the Heritage categories 
under clause 28(2) of City Planning Scheme No. 2 and/ or a variation of plot ratio under clause 12 of the 
Deemed Provisions, or for a minor bonus at street level under clause 28(6) (ii) of City Planning Scheme No. 2, 
the Design Advisory Committee will be requested to provide advice on the extent of bonus plot ratio which is 
warranted.  

In the case of bonus plot ratio for a residential or special residential development the extent of bonus plot 
ratio will not be assessed, although for those hotel developments seeking the maximum 40% bonus plot ratio 
the advice of the Design Advisory Committee will be sought on whether the hotel development meets the 
criteria of a high quality hotel as identified in the Bonus Plot Ratio Policy. 

Reference should be made to the Bonus Plot Ratio Policy for full details of how applications for bonus plot 
ratio will be assessed. 

  



 
 
 

 

 

Design Advisory Matters 

The Committee will also consider applications put before it for advice on design elements. In making any 
recommendation on these applications, the Committee will have due regard to the provisions of the City 
Planning Scheme No. 2, the Deemed Provisions and any Planning Policy adopted under the Scheme. 

 

Register of Decisions of the Design Advisory Committee 

In order to ensure that bonus plot ratio is awarded consistently, effectively and equitably and that design 
advice is similarly provided on a consistent basis, the Development Approvals Unit will establish and maintain 
a register recording the following information: 

• Details of the development and facility seeking bonus plot ratio. 

• Details of the development and major design issues to be addressed. 

• The Committee’s recommendation of the proposal. 

• The Council's/LDAP’s decision in regard to each application. 
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16. Committee Reports  

Nil. 

 

17. Motions of which notice has been given   

Nil. 

 

18. Matters for which the meeting may be closed  

Nil. 

 

19. Urgent Business  

Nil. 

 

20. Closure  

The Presiding Member declared the meeting closed at 6.59pm. 

 




